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"qNo. 21023/1712025-PP
Government of India

Ministry of Home Affairs
[Police-Il Division]
Pers. Policy Section

Kartavya Bhawan-03, New Delhi, 110001
Dated )2 Augttst2025

To
/4'Ihe Secretaries to Government of lndia

The Chief Secretaries and DsG(P) of all States / UTs.
The Directors - IB/cBVSVPNPA/SPGA{EPAAIIC F s/cF s L/DcpwatrRo

4. The DsG -BSF/CRPF/ITBP/CISFA{SG/RPF/BPR&D/SSBATCBAIIA/Assam Rifles

Subject:- Vacancy announcement for the seconded posts of Senior Police Adviser
(P5) in UNFICYP reg.

Sir/\zladam,

Permanent Mission of trndia to United Nations has forwarded a communication from
the IIN seeking nomination of Police Officers in active service for appointment on secondment
to the post of Senior Police Adviser (P5) in UNFICYP for a duration of 12 months
(extendable). English and French are the working languages of the IIN Secretariat. For the
post advertised, flutncy in oral and written English is required. Knorvledge of a second
LIN language is an advantage.

2- The job description along with the requisite etigibility criteria/qualifications
for the above said posts are enclosed/attached with this letter for reierence. It is
strongly recommended that authorities carefully submit only those
candidates/officers meeting all requirements for the position outlined in attached
job opening. The requirements given in the Annexure-I must also be ensured.

3. Nomination of eligible and willing officers in the rank of IG/DIG for p-5 level,
active in police service for the above said posts rnay be forwarded through proper channel to
this Ministry by 10th September 2025 along with the requisite Aocuments duly signed and
completed in all respects as mentioned in Annexure-I & II. The nominations without Vigil*r.
clearance and Cadre Clearance (for all Officers) from respective Ministries/Departments/State
or UT/Organizations' shall be summarily rejected. Applications received ihrough proper
channel only i.e. through Home Department (State)/ approval of Head of Organizatiory t-lf
division in case of AGMUT cadre officers, wilt be entertained. Applicationsieceived after
the deadline specified i.e. 10.09.2025 will not be considered.

4. The duly completed and signed Personal History Profile (P-11), Employment of
Academic Certificatton (EAC), and Human fught Certificate along with forwarding letter
including APAR/ACR grading of last five years (only grading, no need to send copy of ACR)
of each nominated candidates are required to be submitted in separate files (pDp format only)
through E-mail at police2-un@mha.gov.in and us-polfin6@mha.eov.in before the last date i.e
10.09.2025.
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5. As a part of digital India initiative, all the required documents are to be sent in digital

mode only (to above mentioned email) and no hard/physical copies are required.

6. This issues with the approval of Competent Authority.

Yours

Encl: As above

uhi Verma)
Director (Pers & Coord)

Copv to:-
1. The Chief Secretaries of UTs and Commissioner of Police, Delhi :- Kindly note that

the nominations are to be submitted through UT Division, MHA only.

Z. Commissioner of Police Mumbai, Kolkata, Chennai and Bangalore:- kindly note that

the nomination are tc be forwarded through respective State Govemment only.

3. JS(LINP), MEA, JNB (A-wing), New Delhi-110011

4. DS @olice-I), MHA

5. SO (IT), MHA - With the request to upload the above communication on MHA

website (Police Division-Il(Secondment vacancies) and also under "what's new"-
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Annexure-I

Other requisite requirements

A.United Nations Personal History Profile (PHP) fom (P. I 1) duly completed

typed(not hand-written) and signed by the nominated candidate.

B. United Nations Employment and Academic Cerlification fattachment to
personal history protile (P- I I )] Fomr duly completed and signed by the

nominated candidate as r.vell as the relevant local / nominated authority.

The EAC subrnitted without the signature of Designated Authority of
concerned Force results in rejection of nomination. Hence, the forwarding
authority should ensure that the EAC is duly signed by the applicant as well
the Designated Authority of Force. All requisite details i.e position for
which applying, job opening number, date of commission. degrees and

academic distinctioni and all other requisite details should be filled
properly. If candidate wishes to apply tbr several posts, the separate EAC
and PHP forms should be submitted for each post.

C. Personal details as per Annexure-Il along with APAR/ACR gradings of
Last Five Years(Nlandatory). No hard copies of ACR is required to
sent.

D.Human Right Certificate (Performa Enclosed)
E..llo Jirmut other lhctn the .specimen enclosecl (drly typed) will he

entertuinecl/ctccepled. Formuts olher thun lhe prc,sc'ribed ona invites ktt oJ

ob:;ervation.s .ftom { /NHQ({ INDPKO) while ./inulizing the rutntinution.r..

Hand written PHP will not be entertained/accepted. It may be ensured that

the photographs of the officer applying for the post should be placed on the

front side of P-11 form and signature in the last page at relevant place.

F. The nominations without Vigilance clearance and Cadre Clearance (for all
Officers) from respective Ministries/Departments/State or
UT/Organizations' shall be summarily rejected.

G.Applications through proper channel only i.e. through Home Department
(State) and approval of Head of Organization will be entertained.
Applications received after the deadline specified will not be considered.

H.Concemed authorities may please ensure and advice their officers not to
make any direct queries with this ministry or TINHQ regarding selection.
This ministry will not enteftain personal queries from individual applicants



( l.t

BIO- DATA proforma

l Name of Post(s) Apptied

2. Job Opening Number

3. )iame of the Officer(as per official documents)

4. DesignationlRank, Organization, pay scale/level

5. Present Place of posting

6. In the case of officers on Deputation with other organization:-

Name of Parent Organization
Name.of organization presently employed
Date of Deputation
Expected Date of repatriation to parent cadre/organization

7. Noc from Parent cadre (if on deputation) mandatory:yes/|.{o/NA
8. Date of Birth

9. (a) Education qualification
(b) Required qualification as per applied job/posts(yes/No)

10. Date of Joining Police Senice
I l.Date of Superannuation

I 2. Service/Cadre/Batch :-

lJ. Previous UN Experience

14. Other Foreign/international Experiences

l5 Contact Details: Te\hone No

+

ANNEXURE.II

Recent Passport

Size Photograph

Office
Residence
lVlobile
E-rnail

t6. APAR/ACR Gradings of Last 05 years (mandatory):_
17. Outstanding Achievernents, if any

I 8. Last Five(y,'ears) rvork profile/experiences

, I herebl'certifv that, i ful{ill the eligibilio requirement notified for the post applied for

Signature of applicant
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HR Certificate

(No any other language/format than mentioned belorv rvill be accepted)

'!The Departmenl/organization of ........... is hereby confirming that Mr/Mrs ...... has beel
neither convicted of, nor currently under investigation or being prosecuted for, any criminal or
disciplinary offence, or any violations of internatiopal human rights law or international
hunranitarian law. The Department/Organization of ...... also certifies that it is not aware of
any allegations against the nominated candidates that they have committed or been in'oh,ed.
by act or omission, in the commission of any acts that may amount to violations of intemational
hurnan rights law or international hurnanitarian larv.

To be signed by an ofticer
Not Below the Rank of DlG/Director
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NON{INATION PROCEDURES FOR PROFESSIONAL CONTRACTED POSITIOT{S Ilri
UNITED NATIONS POLICE COMPONENTS II{ PEACEKEEPING OPERA.TIOIIS,

SPECIAL POLITICAL I,IISSIONS OR OTHER UN ENTITIES REQUIRING
OFFICIAL SECOI'\iDMENT FROM NATIONAL GOVERNTVIENTS OF tN N.{E]\,IBER

STATES

Outlined belorv are the procedures to be followed by Permanent Missions for the presentation of
candidates to prolessional contracted posts requiring secondment from active police services.
ivhich are open fol recruitment rvithin IIN peacekeeping operations, special political missions or
other UN entities. In the interest of promoting an orderly process and to avoid delay in the
consideration of applications, Pennanent Missions are respectfully requested to adhere closely to
these procedures.

L The above-mentioned posts ale reserved only for the candidates nominated by Member
States through their Permanent Missions to the United Nations. Candidates applying
independently will not be considered. It is requested that applications be submitted as soon

as possible but not later than tlie deadline specified in the Job Opening. Applications
received after the deadlir-re rvill not be considered.

2. Nomination of currently sen,ing active-duty seconded officers on a UnitedNations staff
contract rvill not be considered.

3. Candidates who have previously served as active-duty seconded personnel, may reapply fbr
another seconded position in the United Nations after a break in service for at least one year

tiom their last secondment under a IIN staff contract.

4. It should be noted that during their secondment to the United Nations, police personnel are

not eligible for reassignment or transfer to any other position in the Department of Peace

Operations (DPO) or other parts of tire UN Secretariat. Active-duty seconded persoturel may

serve under a IfN stalf contract for a period of t4r to tluee years (cumulative). which, in
exceptional cases, can be extended*for a fourth and final year subject to operational needs

and satisfactory performance. This service lirnit includes periods of any prior services r.vith

the United Nations as an active-duty seconded oft'icer under a UN staff contract.

5. A11 nominations rnust be forwarded in one single sr,rbmission using a duly completed typed
(not hand-written) and signed United Nations Personal History Fonn (P-11) along with
Academic and Employment Certification Form (EAC)" which is attachment to P-11 fonn.
EAC rnust be duly completed and signed by the norninated candidate and stamped by
relevant Member State's national authority. Applications using other formats will not be

accepted. For the convenience of the Permanent Mission, a P-I1 form and EAC are enclosed

as samples to be photocopied as needed.

6. In the event a candidate wishes to be recommended for several posts. helshe must list each

post in section 2 "Position/s to which you are applying" of the EAC. Candidate needs to
submit only one PHP and one EAC even if they apply for several positions.

7. Selection for service rvith the United Nations is made on a competitive basis. It is therefore
essential that all application documents be completed rvith a view to presenting the
candidates' qualifications and experiences as they relate to the requirements as set out in the

relevant Job Opening.

8. As per the Secretary-General's Report at the 79th Session of the General Assembly on

implementation of the recomrnendations of the Special Cornmittee (C-34) on Peacekeeping

Operations tN79l553lAdd. 1), to reduce the overail time of recruitment campaigns. the
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Secretariat encourages tire timely submission of application docurnentation according to tire
established requirements and a lirnit of the number of nominations ro two candidates per
post. In this regard, the Mernber States are requested to limit overall number of nominations
for this post to two applicants, including a woman candidate.

9. In accordance with the Policy on Human Rights Screening of tIN Personnel. Permanent
Mission is requested to provide human rights certification for all nominees. The following
language must be included in a nomination note verbal: "The Go.t ernment of ......., is heieby
confirming thnt none of tlte nominated csndidutes hos been convicted of oar is not
currently under investigation or being prosecutedfor, any criminal or disciplinary offence,
or ony violatiotrs of internationol harnon rights lay, or international humanitnyirtn li*,.
The Governnrcnt of ..... also certifies thot it is not owore of uny ollegations
aguittst the nondnated cantlidales thctt they hot'e comnitted or been involveil,-b1t (tct or
orttission, in the conmtission of ony octs that moy amount to violations of internationol
human rights lux, or international hunumiturion law.',

I0. In accordance with the Policy on Human Rights Screening of IIN Personnel, all individuals
rvho seek to serve rvith the United Nations, are requested to make "self-attestation', that s/he
has not committed any serious criminal offences and has not been involved in violations of
international human rights or international humanitarian larv. Tlie self-attestation must be
attached to the P-t 1 foi'rn and contain the following wording: "I ottest thot I hove not
committed, been convicted of, nor prosecuted for, uny crininol or disciplinarjt offence. I
uttest that I hove not been involt,ed, hy oct or ontission, in uny violation of humon rigpts
luw or international humanitorian luw. The opplications w,ithout signed inilividuol ielJ-
stlestations will not be occepted".

I i. The Govemment is also requested to certify that there was no corruption or fraud in the
nomination procedures of police officers on secondment to the United Nations.

12. Permanent i\{ission is requested to confirm the level of the educational degree obtained by
each nominee, or it's equivalency to a 1 st or other level universify degree.

l3' Rank in application foun (EAC) should be outlined in canciiclate's original language with
literal translation in English. No eqr"rating to n"rilitary ranks should be made.

14. Permanent Mission is requested to present their candidates in accordance with the deadline
date specified in the Job Opening, under cover of a note verbale listing the narnes of the
candidaies, post title(s) they are nominated for and the corresponding vacancy
announcements.

15. Applications must be forw'arded by e-mail to the Police Division Selection and Recruitrnent
Section, Office of Rule and Law and Security Institutions, Department of Peace Operatiols
on the following e-mail address: laure.kouassi@un.org in accordance r.vith the specific
directions in the relevant Note Verbale. In the event the size of flre e-mail with attachments is
too big to be submitted in one single message, then the message can be divided into ferv
parts. The first part should clearly indicate the total number of submissions that will follow.

1 6- Upon receipt of the applications, the Recruitrnent Officer, r.vlrose e-nrail is provided above,
rvrll acknowledge the receipt of the documents.

17. Cornmunication regarding this process rvill be rnaintained through the Permanent Mission
only. No personal queries from individual applicants will be enterrained.

January 2025
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REFERENCE: DPO/OROLSIIPD I 202 5 I I 63

The Secretariat i:f the United Nations presents its compliments to the Permanent Mission of
Member State to the United Nations and has the honor to refer to the requirernent for the services of
Police Otficers in active senice, In this regard, the Department of Peace Operations (DPO) is seeking
the nomination of candidates tbr appointment on secondment to the United Nations Peacekeeping Force
in Cypms for an initial period of one year rvith a possibility of extension in that position for a second

and third year. In exceptional circumstances, the secondment to that position rnay be extended fbr a

tburth year. but not longer. Post is available through the issuance of the Job Opening DPO-LINFICYP-
0194-2025, w,hich is posted for a period of 45 days effective l3 August 2025. The closing date for the

Job Opening is 24 Septernber 2025.

The nomination procedures together rvith all forms to be cornpleted are included in this
package. It is kindly requested that all documentation be submitted electronically to the Selection and

Recruitment Section (SRS) to the follorving ernail address: laure.kouassi@un.org.

Appiications received after the deadline specified on the Job Opening rvill not be accepted

In as much as the posts require the expertise of police officers in active service. the Petmanent

Mission of Member State is kindty requested to confirm that selected candidate(s) will be released, in a

timely manner, from their national police service obligations for seryice with the United Nations. The

Permanent Mission of Member State is also requested to ensure that the rank of each candidate

subrnitted is clearly indicated ou the application.

In addition, it is strongly recommended that the Permanent Mission of Member State carefully
submits only those candidates iueeting ali requirements fbr the positions as described in the Job

Opening.

The United Nations Secretariat u,ould like to inform the Permanent Mission of Member State

that in an effort to streamline and expedite the procedures of recruiting seconded ofticers. candidates

approved for placement in the roster, rnay be selected for positions with similar ftinctions (same

functional title and level), rvithout a nerv Job Opening being issued. Candidates shall be retained in the

roster for a period of hro years atter the first day of the month following the selection decision by the

Head of the Department.

It shor-rld be noted that during their secondment to the United Nations, police personnel are not
eligible fbr reassignment or transfer to any other seconded position rvithin the peace operations or the

tIN Secretariat. Active-duty seconded personnel may serve under a UN staff contract for a period of up

to three years (cumulative), rvhich, in exceptional cases, can be extended for a fburth and final year

subject to operational needs and satisfactory performance. This service limit includes periods of anv

prior services w'ith the United Nations as an active-duty seconded officer under a tIN staff contract.

Candidates rvho have previously served as active-duty seconded personnel may reapply after a

break in service of at least one year from their last secondment under a liN staff contract. subject to the

contract limitation as indicated above.

Nominations of currently serving active-duty seconded police personnel on a IIN staff contract
will not be considered.

Candidates must meet all the requirements of the Job Opening at the time of nomination in order
to be considered fbr the position.

Nornination of r.vornen candidates is strongly encouraged
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The Secretariat wishes to reiterate that promoting and encouraging respect tbr human rights is a core
purpose of the United Nations ancl centraito the deiivery of its rnandaies. Should the Secretariat
become aware of grave hrulan rights violations whicli give rise to concerns as to the record and
perfomance of police persounel, this may constitute grouncls to revoke its acceptance of such personnel
[o serve in LN peace operations. ln tlre case of norninees w]ro have been invesiigated for, chargecl rvith
or proseclrted for any criminal offence, rvith the exception of minor tralfic violations (driving rihiie
intoxicatetl or dangerous or careless driving are not considered minor trat1ic violations tbr this
putpose)' but qrere not convicted, the Govermnent is requested to provicle infbnnation regar.ding the
investigation(s) or prosecutions concerned. The Government is also requested to certify that it is not
aware of anl' allegations against its nominated candidates that they have committed or been involved,
bv act or omission. in the commission of any acts that may amount to violations of international humanrights law or international humanitarian lalv.

The Secretariat recalls that it has a-zero-tolerance apprcach to fraucl and corruption, The
Govermnent is therefore requestecl to certify that there *ur no comrption or fraud in the nornination andextension procedrires of police ofticers on secondment to the United Nations. Should the Secretariat
becoine alvare of allegations of corruption or fraucl in the nomination or extension procetiures of policeofficem on secoltdment, this may constitute grounds to revoke its acceptance of such personnel to se1ein the UnitedNations as rvell as suspension of uny firture police deployrnents frorn the contributing
countrv concerned.

The United Nations Secretariat rvonld like to avail of this opportunity to infbnn the pennanent
Mission of Mernber State that stafftnernbers are subject to the authority of the Secretary-Generai ancl
thereby are subject to the lJnitecl Nations Statf Reguiations and Staff Rules. In this conrexr your
attention is drarvn to Staff Regulation 1.2 (l), wheieby "[n]o staff member shall accepr a1y honor,
decoration, fbvor, gill or remuneration fiorn any Govlrnnelt',.

The Permanent Mission of Member State is encouraged to nominate qualified women
candidates.

This request is being transmitted to all Member States.

The Secretariat of the United Nations avails itself of this opportunity to rener.v to th.e pennanent
Ir{ission of Member State to the Unitect Nations the assurances of iti highesiconsirleration.

HEADQUARTERS I SIEGE I NEW YORK, NY -1 OO17

l3 August 2025
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Special Notice :

Circulation of this Job Opening is limited to thc Membcr States of the Unitcd Nations. Only

police personnel who are currently employed in their national police service and who have

received authorization from their respective national authority to apply for this Job Opening, will
be considered.

Please note that during their secondment to the United Nations, police personnel are not eligible

for reassignment or transfer to any other seconded position in peace operations or the IIN
Secretarial.

Active-duty secon<iecl personnel may serve under a UN staff contract for a period of up to thlee

years (cumulative), w'hich. in exceptional cases, can be extended for a fourth and final year

subject to operational needs and satisfactory performance. This service limit includes periods of

any prior services rvith the United Nations as an active-duty seconded officer under a IIN staff

contract.

Calclidates rvho irave previously served as active-dufy seconded personnel may reapply after a

break in service of at least one year from their last secondment under a UN staff contract" subject

to the contract lirnitation as indicated above.

Nominations of currently serving active-duty seconded police personnel on a fIN staff contract

will not be considered.

Candidates rnust meet all the requirements of the Job Opening at the time of nomination in order

to be considered for the position.

Nominations of women candidates are strongly encouraged.
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[Inited Nations
Job Openingfor Position requiring olliciol secontlment

from nutional governments oJ'Member Stotes of the united Nutions orgsniution
Appointnrcnts ore limited to service on posts jinonced by

the support sccount of peocekeeping operutions

Post Title and Level:
Organizational [Jnit:
Duty Station:
Reporting To:
Duration
Deadline for applications
Job O;lening number
The post is available from

Senior Police Adviser, P-5
United Nations Peacekeeping Force in Cyprus (UNFICYP)
Nicosia
Special Representative of the Secretary-General (SRSG)
I2 \{onths (Extendable)
24 Septenrber 2025
DPO - UNFICYP- OI94 .2025
Vacant

United Nations core values: lntegrily, professionalism and Respect for Diversity

RESPONSIBILITIES:

Under the overall supervision of the SRSG, the Senior Police Adviser in LINFICyp r.r,ill provide
leaclership in the activities of the LIN Police Component and within the lirnits of delegateh authority will
be responsible for" but not limited to. the performance of the following duties:

o Advise the SRSG and other UN rnission leadership on polici relatecl issues and provide regular
reports to the Mission's leadership on Police Component's work program and mandate
i mplementation activities.

o Lead the fonnulation and implementation of the Police Component's mission statement,
mattdate irnplementatton plau and operational strategy in accordance rvith the overall objectives
of thc rnission.

o Ensure coordination with other components of the mission, including the office of the SRSG.
Joint Mission Analysis Centre, Military, Civil Affairs, and Mission Sipport in the fulfillment
of the mission's mandate.

Liaise with localpolice (Cypnrs Police and Turkish Cyprior Police) for borh criminal and
Itumanitarian matters. Support the rvork of bi-communol luru enforcement cooperation
mechatrisms, such as the Technical Committee on Crime and Criminal Matteri and Joint
Communications Room.

Assist. facilitate and monitor the Cyprus Police and Turkish Cypriot Police investigations i' the
Buffer Zone.

o Prepare analytical progress reports (to r,vhom?) on the activities of the UN police Component.

o Direct, supervise and deploy tIN Police in the rnission in accordance with the core values ancl
principles of United Nations, with due respect for gender and geographical balance.

r Pcrtbrm any othcr dutics as assigncd by thc SRSG.

t
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CO]VIPETENCIES:

Professionalism: Show's pride in work and achievements; demonstrates professional competence and
mastery of subject matten is conscientious and eflicient in rneeting commrtments, obseruing deadlines and
achieving results; is motivated by prof'essional rather than personal concems; shows persistenee when faced
with difficult ;lroblems or challen-qest remains calm in stressflrl situations. Takes responsibility for
incorporating gender perspectives and ensuring the equal par-ticipation of rvomen and tnen in all areas of
rvork. Strong negotiation and conflict-resolution skills. Outstanding expert knowledge in the technical field of
work in general and in the specific areas being supervised in particular; strong organizational skills;
experience in management and administration: ability to review and edit the work of others. In-depth
understanding of the UNFiCYP Police Component mandate, strong analytical skills combined with good
judgment. sound knorvledge ol' the challenges of peacekeeping, including an understanding of police
operations. Planning and organizing: Develops clear goals that are consistent with agreed strategies;

iderrtifies priority activitles and assignments; adjLrsts priorities as requircd; allocates appropriate amount of
tirne and resources for completing rvork: foresees risks and allows for contingencies when planning; monitors

and adusts plans and actions as necessary; uses time efficiently. Teamwork: Works collaboratively rvith
colleagues to achieve organizational goals; solicits inputs by genuinely valuing other's ideas and expertise; is

willing to learn from others; snppofis and acts in accordance with final group decision, even when such

decisions may not entirely reflect own position; shares credit for team accomplishments and accepts joint
responsibility for team shortcomings. Leadership: Serves as a role model that other people want to follorv;
cmpowcrs othcrs to rranslatc vision into rcsults: is proactivc in dcvcloping sftatcgics to accornplish obicctivcs:
cstablishcs and mainterins rclationships with a broad rangc of pcoplc to undcrstand nccds and gain supportl

anticipates and resolvcs conflicts by pursuing mutually agreeable solutions: drives for change atnd

improvements; does not accept the status quo; shows the courage to take unpopular stands.

OUALIFICATTONS:

Education: Advanced University Degree (master's or equivalent) in Law enforcement, Criminal Justice.

Public Administration, Human Resources Management, Change Management, Social Sciences or another
relevant tield. a first level university degree rvith a conrbination of relevant academic qualifications ancl

extensivc experiencc in lar.v enfbrcement, including planning and adrninistration may be accepted in licu o1'

the advanced universitv dcgree. Graduation fiorn a certilied police academy or other lau'enforcement traintns

institutiorr rs also required. Work Experience: Minimurn ol'l0 years (12 years in absence of advaltced

degree) of active and progressively responsible policing experience in a national or intet'national larv

entbrccment agcncv both at thc fielci and natiorral police headquarlers level. Active police experiencc at scnior
policy rnaking level rvitlr extensivc strategic plartning ancl marragement experience in onc or f-erv of thc

firllou,irrg arcas: policc opcrations. human and ljnancral rcsottrccs rnailaqcrncrrt. crimc lnanagcnlcnt. poltcc
admrntstratiou. polrce tt'alnrng and developlllent. change management (particularly in la,,l'enfbrcenteut).
refbrrn and restructuring or related field. Practical and direct experience in commanding a regional or a statc

level police untt or heading a department at national police headquarters level. Previous experienie with a

United Nations peacekeeping operation or intemational experience is an advantage. Rank: Coloneli Chief or
Senior Superintendent - equivalent or above. Language: Fluency in spoken and written English is required.
Knowledge of a second IIN langr"rage is an advantage.

Preference will be given to et;uallv tlualifierl lvornen canrlirlates
https:/llrolicr. un.orglruilurancics
Dirtc of Issuance: l3 August 2025
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INSTRUCTIONS

Please ansr.ver eaclr question clearly and
completelv. TYPE OR PRINT LEGIBLY
Read carefully and tollorv ali directions,

/r. ir uri#UNITED NATIONS

PERSOI\AL HISTORY

Do lor Write in This Space

l. Farnilv narne First narne Middle name lvlaiden nlme, if any

l. Date of (day;monril.'y'r) 3. Place olbilth 4. Nationality(ies) ar bifih 5. PresentNarionalitv(ies) (r. Sex

8. Weighr o

I r). Entry iDto Lrnired

(a) .de there any

(b) Ae there any

serice might tequire assigurlent to any area of rhe u,orld in *.hich rhe Nations might have re5.
limitatious on your ability ro perform in .v-our prospecrive fielcl of work? YES n NO n
limitations on your abiliry ro engage in all travel? YES D NO f]

I 1. Penuanent address

Telephone No. ( )

12. Presett address

Telephone,Gax No. ( )

13. Oflice Teiephone No.

It Fax No.

()
E-mail:

i 5. Do -volt havc anv dcpcndcnt childrcn'l YES n No n If thc answcl is "yes". givc rhc lollowing infor:laf ion.

Name oiC.hilclren Date of Binh (dai/,'moryear) Place o1'Birth Narionaliry Gender

15. (a) Name ol Spouse

16. Have -vou tatrien ull legal pennanent residence sutus ilr any countr-v othel' thatl rhat ol-vr-rur nat.ioualiry? YES NO
If ansrver is rt.hich

ti Hlr,. -uo., taken any legal steps touards changing your present rlaliooaliryl YES NO
If iursrver is "yes", explaiu fully:

18. A'e any of your relatives ernployed by a public international organization.,)
If IS the

19. What is your pref'ered

20. Woulcl ).ou accepl eurployment lbl less than

YES fl N0 fI
nronths? 21. Haveyou all app

u
licatiou for ernpkl-v-,nrent

If so. rvhen'.)

undergone an.v-. tests

with U.N.? \-ES n No
22. K|iOWLEDGE Of'LA_I.jGUAGES. \Vhal is rllother lorlsue.'

OTHER LANGI",TAGES READ WRITE SPEAK UN-DERSTANID
Easily Noi Easill.' Easril' Not Easily Fluently Not Fluently Easily Not Easily

T
n
uI

T
T
trI

l
tr
D
n

f,
ft

T
tr
D
T

tr
tr
u
tr

tr
tr

2.3. For clericel grades only
Indicote spced in tords per ninuk

List any oilce machines or equipment and
colnputer pfogrammes )iou use.

Englislr Frenclr
Other langrages

Typing

Shonhanti

P.1 r (7-03)-E
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24. EDUCATION, Give lull details - N.B. Please give exact titles of degrees in oliginal langrrage. Please do not translate or equate to other degrees,

A. University or equivdent
NA}{E. PLACE AND C.OI,NTRY

Please eive complete acldress.

ATTENDED FRON,II'TO DEGREES and AC,{DEMICI
D IS TNCTI(]N S OBTAINF-I)

\,fAI]$ ('OURSE OF STLIDY
\,[onthiYear It{ontluYear

B. SCHOOLS OR OTHER FORMAL TRAINING OR EDUCATION FRON{ AGE 14 (e.g.. high school. technical school or apprcnticeship)

NA\,IE. PL,A.C:E d\D COTNTRY
Pleme give cornplele address.

TYPE
YEARS ATTENDED CERTIFICATES OR DIPLO:\,IAS

OBTAFIEI)FRON{ TO

:5. LIST PROFESSIONAL SOCIETIES .{ND ACTN/TTIES IN CN,,IC, PT]BLIC OR $i.TERNATIONAL AFFAIRS

76. LIST ANY SIGNIFICANT PUBLIC'ATiONS YOU RA.VE \TT.]TTEN (DO NOT.4TTACH)

27. E}V{PLOY\{ENI RE(.ORD: Startins rvith your present post. list in REVERSE ORDER every emplovrnent vou have l'iad. Use a separate block fbt'each post.

the sarne size. Cive both gross and net salaties per amurn for vour last or present post.

A. PRESENT POST (LAST P()ST, IF NOT PRESENTLY N EN{PLOYIV{ENT)

FROI,{ To SAI-ARIF-S PER A\N:lir"l EXACT TITLE OF YOLIR POST

MONTH,,YE,{R N{ONT}T,TEAR STARTNG FNAL

N,{\{E OF E\,{PLO\ER: TYPE OF BUSINESS

ADDRESS OF E\{PLOYER: NAT4E OF SUPERVISOR

NO. AIiD KI.ND OF EMPLOYEES
SI'PERVISED BY YOU:

REASON FOR LEAVNG

DESCRIPIION OF YOLR DUTIES:

P. I I (7-0.11,8
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B. PRE\,IOUS POSTS REVERSE

FROM TO SAIARIES PER AI.iNUM

MONTH/\:EAR ]t{ONIH/YEAR STARTEIG FL\iAL

EXACT TITLE OFYOI]R POST

NAME OF E]V{PLOYER: ryPE OFBUSNESS

N.dI{E OF SUPERVISOR:ADDRESS OF EIVIPLOYER:

N0. ni\D KIND OF E.IUPLOYEES
SUPERVISED BY YOU:

REASON FOR LE.A.VNG:

DESCRIPTION OF YOLIR DUTIES

FROIU TO S,\LARIES PER ANNLIM

T,IONTHIYE,,IR \{ONTH,,YEAR STARTBIG FAIAL

EXA.CJT TMLE OF YOI.IR POST:

NA]VIE OF T1?E

N.dI{E OF SUPERVISOR:ADDRESS OF E\{PLO}'ER:

NO. A\D zuNO Or frvrprOf'teS
S{"-IPERVISED BY YOU:

RE,{SON FOR

DESC-RIPTION OF YOIJ'IT DUTIES

FRO]V{ TO SAL.ARIES PER AN\'U]\,{

I,10NTll.'\8.4,R \,IONIH/YEAR STARTEIG FNAL

EXACT TITLE OFYOUR POST:

OF EMPLO}TR OF BUSL:TIESS:

SUPERVISOR:ADDRISS OF E\,IPLO\TR:

NO. AND KINT] T)F EI\,IPLC)YEES
SLJPLRVISED tsY YOU:

RE,{SON VD((i:

DESCIUPTION OF YOLIR DUIIES

P.l r (7-03)-E
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tg. HA\ry, you A:rrt'oBlECtIoNS To ouR N.{AKI\rc r-N:eurRrES oF yoLR. pREsENT EMpLoyER? YES D NO I
29, ARE YOL, NOW OR HA\E YOL, EVER BEEN A C]NIL SER\iA"\T N YOLR GOVERNII,{ENT,S EMPLOY?

If answer is'-.ves". WHEN?
YES L] NO LI

Do tol repeal names oJ supen:isors listed tmdar ltem 27-

FLLL NA\{E FIJLL ADDRESS BL]SDiESS OR OC,CL:PATION

3l STATE,d\Y OTHER RELEVANT FACTS, II\CLL]DE I].iFORN.{ATION REGARDNG ANY RESIDENC;E OUTSIDE T}IE COU.NTRY OF

YOI,R I;ATIONALITY

:T NA\'T YOU EVER BEEN ARRESTED. INDI('TED. OR SUI\,,IMONED NTO C'OURT AS A

CON\4CTED, FIIIED OR AnPRLSONED FOR TFIE VIOLATION OF ANry LAW (excluding nrinor'

DEFENDANT IN A CRININAL PROCEEDNG, OR

trallic violations)'? YES n NO n

ll' "yes", give full particulars of each case in an attached statement'

33. OTHER.A.GENCIES OFTHELI}iITEDNA TIONS SYSTEI\,{ MAYBE INTERESTED I].( OUR APPLICANTS. DO YOU HAVE .A'\Y OBJECTION TO

YOUR PERSONAL HISTORY FOL\4 BENG IVTADE AVAILABLE TO THEM? YES N NO N

34. I certifo that the statements made by ffre in anslver to the foregoing questions are tn"le, complete and correct to the best of rny

knowledge and belief. I understand that any lnisrepresentation or materiai omission made on a Personal Historl form or othcr

document requested by rhe Organization renders a stalf mernber of the United Nations liable to tennination or distnissal,

DATE
(day. month, year) SIGNATURE:

N.B. You will be requested to supply dclcurnentary evidence rvl.rich suppolts the staternents you lrat e u.tacle above. Do not. ltorvever

I send any clocurnentarv evidence until you have been asked to do so by the Organization and, in any event. do not submit

I texts of ret'erences or testirnonials unless they have been obtained for the sole use of tlre Organization.

I

the original

P.l r (7-03)-E
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EMPLOY}TEN'I RLCORD - SUPPLE}IENTARY ST{EET

PLEASE LIST. in reverse order, EVERY EMPLOYMENT YOU HAVE 114p. LIse a sepalute block lor each post. Include also serl"ice in the annecl lbrces and note any period
uhrcir lvere Dot See next for more lrlocks.

FR()I,1

\I0NTH,1'E.4R NIONTH,YEAR STARTING Fl).iAL

NAI\{E OF E}IPI.OYER: TYPE OF BUSI}iESS:

NAI\,{E QF SUPERVISOR,{DI)RESS ()F EI{PLOYER.

\C), ,TND hi]ND OT EI{PLOYEES
SL:PERVISED BY Y()IJ:

REASON FOR LEAVING:

DFSCRIPTION oF \'OT";I{ I)IJTIPS

FR0l'1 TL) SALARIES PER A\:NUN,I EXAC:T TITLE OF YOIJR POST
llO]-TlL YE.A.R MONTHIYEAR STARTIN(i II.}NAL

N,${E OT E\{PL0}'ER: T1'PE OF BUSINESS:

NAME OF SUPER\TISOR:ADDRESS f-IF EMPLOYER:

NO. .AND KNf, OF E:VIPLOYEES
SUPERVISTD BY }'OLI:

RE.{SON FOR LEAVINC:

DES('RIPTION oF Y()UR DUTIES

H{O\,i TO SAL,IJ(IE S PEIT,{NNIiIV{ [XA('T TITLE OF YOUR PCJST
\,IO\TH YEAR lv.lONTli YE;\R STARTING FNAL

NA\,iE OF E-\IPLo-\'ER TYI'E OF BUSt\ESS,

N.{!IE OF STJPERVlSOR:AI)DRESS OF EMPLOYER:

),iO. AND KIND OF F]IIPI.OYEES
SL?ERVISED BY YOU:

RF.ASON FOR I.F,AVI\C;:

DESCRIPTION OF YOUR DIil'IES

FR( )\1 T() SI\LARIES PER .^.)(NUI"1
I{(]NTi{,YEAR Ir{()NTH/YEAR ST.ARTING F'L\AL

N-AI,1E (]F EIlPLOYER: TYPE OF BTiSINESS:

N,A:!JF oF SI]PFRVISOR,\Di)ITI:SS 0F F\iP] 0YF,R:

NO,,{\D KI\"D OF EI,IPLO)-EES
SUPER\/ISED BY YOU:

REASON POR LEA\1NG

D[SCRII}TION OF }'OT]t DUTIES

P. i lrC i8-00.rI
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EX'IPLO!&IENT RECORD - .SUPPLE:\IE\1'ARY SHEIT

PLEASE LIST. in reverse order. EVERY EMPLOYMENT YOU HAVE HAD. Use a sepiu?re block for each posr. hclude also service in the anned fbrces antj note anl. perrod
rvhrclr \\rere l10l infu

FROIl r() EXA( T rrTLE OF l'OrR POST:
\4ONTltN'EAR N{ONTH,YEAR STARTIN(i FLNAL

N.A.II,IE OF E!{PLOYER: TYPE OF BUSNESS:

.ADDRESS OT E\IPLOYER. N.\\IE OF Sl,PERVISOR:

NO, A}TD KI}iD OF EI'PLO}TES
SUPERVISED BY YOI,I:

REASO]{ FOR LE,^TVI\'G

DFS(]RIPTION OF 1'OI,-R DI;TIES

FROT{ ro SALARIES PtR A\NUM EXA('T TITLE OF YOLR POST:
i\lONT}t)'E.AR N{oNTH,,YFAR STARTIN(i IINAL

NAJt{E OFT\{PL()YER TYPE OF BUSNESS:

ADDRESS OF EMPL()YER: NAME OF SI,:PERVISOR

No. A\rD KIND OF EIV{PLOYEES

SUPERVISED tsY YOU:
REASON FOR LEA\:NG

DESC]R]PTION oF Y()UR DUTIES

FROi\.f TO EXAC'T TITLE OF YOUR I'OST:
\,IONTH.1'E,\R Ir,lONTFi'YE:\R ST.\RTING FTNAI

NAN{E I]F EMPLOI'ER:

NA.1'lE OF STIPERVISOR

\O AND KIND ()F F.\{PI ()\'FFS
SL?ERVISED BY YOU:

RFASON FOR T,FAvI\(i:

ADDRESS OF EVPLOYER:

DESCR.IPTION C}F YOI]R DI]TIES

F-RO\,i TO SALARIES PER 
^\,l'{UIVIIlONT}I,\'EAR !i{ONTH,YEAR STARTINCi FNAI

NA"ME OF EMPLOYER. T\?E OE BLTSNESS;

ADDRESS OF F\,IPI Oi'ER: NAI{F OF SI;PF.RVISOR

NO ,L\iD KI}D OF ETIPLO}TES
SUPERVISED BY YOU:

REASON TOR LEAV'IIG

D[,SCRITTION OT YOL]T DLITIES

2 l. I i;C (8-00;

TYPE OF BUSINESS,
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UNITED NATIONS

Employment and Acaderhic Certification
Attachment to Personal History Profile (P11)

For guidance on the submission package you may refer to the briefing material "How to prepare the
submission".

A. TO BE COMPLETED BY CANDTDATE (from sectians 7 to 17):

1.

Family Name: Given name; Middle names Gender: M/F

e-mail address:

Job Opening Number:

itary officers) or date of enlistmenr/entry to service (for police officers)Date of Commission (for mil

Current rank Date Last Promoted Date eligible for
promotion to next rank

Projected Retirement date from
current rank

Bra nch/Corp/M ustering

Sub Specialisation/additional qualifications

Are you currently working for the United Nations?

Yestr NoD
lf yes, please explain:

NAME of INSTITUTION,

PLACE AND COUTNRY. Please
give complete address.

ATTENDED

FROM: TO

Month/Year Month/Year

RANK and DEGREES OBTAINED

Military
or
Police
Degrees

Militarv Academv (and/or
similar military officer
institution)- name and
address:

RANK OBTAINED

DEGREE OBTAINED

Command and Staff College
(and/or similar military
officers institutions) - name
and address:

RANK OBTAINED:

DEGREE OETAINED:

Page 1 of6

YOU ARE APPLYING:2.

Title:
L.

2.

3.

3. MILITARY SERVICE HISTORY HISTORY

DISTI NCTIONS OBTAINED:4.



?o

Police Academv (and/or
similar law enforcement
training institution) - name

and address:

RANK OBTAINED

DEGREE OBTAINED

Page 2 of 6

I



e
NAME of INSTITUTION,

PLACE AND COUTNRY. Please
give complete address.

ATTENDED DEGREES and ACADEMIC

DISTINCTIONS OBTAINEDFROM:

Month/Year
TO:
Month/Year

Civilian
Degrees

s. Ml
Name of Course Date attended:

FROM mm/yy- TO

mm/yY

lnstitution

ce and list in reverse ordermost recent

NEPI PE

Ex

Dates FROM

mm/yy- TO

mm/yy

Mission/
OperationlLocati
on

Position/title

{Milob, HQ Staff,
Contgt, Adviser,
lnternational Police

Officer (lPO), Police
Adviser, FPU Officer,
Professional Post or
Above)

Description of duties

Page 3 of6

Related to the post
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7. COMMAND EXPERIENCE (at Battalion/eq uivalent level or above when

'st in reverse order

ap
and above)

start with Your most recent experience and li
Dates FROM

mm/yy- TO

mm/yy

Unit level: Company/
Battalion/ Brigade/
Division or equivalent.
Police Command
Experience

Unit/Positio n/Org Significant Unit Activities

slGNIFICANT EX P

most recent ti

OF THE

Dates FROM

mm/yy- TO

mm/yy

Position/Org Operation/Activity

nence

EXAL POSU RE OTHER

a dmr nrecent
Date: FROM

mm/yy- TO

mm/yy

Position/Org Fu nction/Activity

Page 4 of 6

POST/S YOU ARE APPLYTNG:
start with

list in reverse order

i

I

I
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ro. AdditionalComments:

I declare thot t have never committed, been convicted of ond am not currently under investigation or being

prosecuted for ony criminal, hurnon rigltts, civil action or disciplinary offence, with the exception of rninor traffic
violotions (driving while intoxicoted or dangerous or careless drivirtg ore not considered minor traffic violotions for
this purpose). I declore thot I hove not been involved, by oct or omission, in the contmission of any violation of
internotionol humon rights law or internationol humanitorion low.

I am not oble to attest to the proceeding paragrophs for the fallowing reasons; ...',............

Date Signatu re

N.B. You will be requested to supply documentary evidence which supports the statements you have made above

Do not, however, send any documentary evidence until you have been asked to do so by the Organization and, in

any event, do not submit the original texts of references or testimonials unless they have been obtained for the

sole use of the Organization.

rr. I certify that the statements made by me in answer to the foregoing questions are complete and correct. I

understand that any misrepresentation or material omission made on a Personal History form or other

document renders a

Par>e 5 of 6

consideration.
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B, TO BE COMPLETED BY THE RELEVANT LOCAL ALJTHORITY:

On behalf of I certify that the information provided by
is complete and correct.

I further certify thot the nominated condidote has never been convicted of, or is not currently under investigation
or being prosecuted for, any criminal ar ctisciplinary offence, or any violations of internationa! human rights law,
civil action or disciplinory offence.
The Government of 

- 

is not aware of ony allegations against the
nominated condidote thot she/he hos committed or been involved, by oct or omission, in the commission ol any
octs that moy omount to violotions of internotional humon rights low or internationol humanitorion low.
ln the cose of the nominee who hos been investigated for, charged with or prosecuted far any criminol offence,
with the exception of minor troffic vio!ations (driving while intoxicated or dongerous or careless driving are not
considered mtnor traffic violotions for this purpose), but wos not convicted, the Government is requested to
provide information regarding the investigation(s) or prosecutions concerned.

Date. Officialstamp

PLEASE NOTE:
An incor"..rplete or unsigned form wiil not be accepted

Page 6 of6
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