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No. 2r023/1 8/202s-PP f s 6 €,
Govemment of India /

Ministry of Home Affairs
IPolice-II Division]
Pers. Policy Section

Kartavya Bhawan-3, New Delhi, 110001
Dated 28n August 2025

I I t,,nn t/0
I . The Secretaries to Govemment of India
2. The Chief Secretaries and DsG@) of all States / UTs.
3. The Directors - IB/CBVSVPNPA/SPG/NEPAA{ICFS/CFSL/DCPWNTRO.
4. The DsG -BSF/CRPFITBP/CISFNSG/RPF/BPR&D/SSBNCBA.,llA"/Assam Rifl es

Subject:- Vacancy announcement for the post of Community Policing Adviser (P4),
2025, UNMISS - reg.

Sir/Ir4adam,

Permanent Mission of India to United Nations has forwarded a communication from
the UN seeking nomination olPolice Officers in active service for appointment on secondment

to the post of Community Policing Adviser (P-4) in the United Nations Mission in
the Republic of South Sudan (UNMISS) for a duration of 12 months (extendibte).
English and French are the working languages ofthe UN Secretariat. For the post sdvertised,
fluency in oral and written English is required. Knowledge ofa second ofEcial UN language
(Arabic) is an advantage.

2. The job description along with the requisite eligibility
criteria/qualifications for the above said posts are enclosed/attached with this letter
for reference. It is strongly recommended that authorities carefully submit only
those candidates/oflicers meeting all requirements for the position outlined in
attpched job opening. The requirements given in the Annexure-I must also be
ensured.

3. Nomination of eligible and willing officers in the rank of SP/DIG for P-{ level,
active in police service for t}re above said posts may be forwarded through proper channel to
this Ministry by 25th September 2025 along with the requisite documents duly signed and
completed in all respects as mentioned in Annexure-I & II. The nominations without Vigilance
clearance and Cadre Clearance (for all Officers) fiom respective Ministries/Departments/State
or UT/Organizations' shall be summarily rejected. Applications received through proper
channel only i.e. through Home Department (State)/ approval of Head of Organizatior/ UT
division in case of AGMUT cadre officers, will be entertained. Applications received after
the deadline specified i.e, 25.09,2025 will not be considered.

4. The duly completed and sigrred Personal History Profile (P-11), Employment of
Academic Certilication @AC), and Human Right Certilicate along with forwarding
letter including APAR/ACR grading of last five years (only greding, no need to send copy
of ACR) of each nominated candidates are required to be submitted in separate single file (PDF
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format only) through E-mail at police2-un@mha.gov.in and us-polfin6@mha.gov.in before the
last date i.e 25.09.2025.

5. As a part of digital India initiative, all the required documents are to be sent in digital
mode only (to above mentioned email) and no hard/physical copies are required.

6. This issues with the approval of Competent Authority.

Encl: As above
Yours faithfullv

&q.,'t
(Shashi Bodh Mishra)

Section Officer (Pers Policy)

Coov to:-
l. The Chief Secretaries of UTs and Commissioner of Police, Delhi :- Kindly note that
the nominations are to be submitted through UT Division, MHA only.

2. Commissioner of Police Mumbai, Kolkata Chennai and Bangalore:- kindly note that
the nomination are to be forwarded through respective State Govemment only.
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JS([-INP), MEA, JNB (A-wing), New Delhi-l10011

DS (Police-I), MHA

5. SO 0T), MHA - With the request to upload the above communicafion on MHA
website (Police DivisionJl (Secondment vacancies) and also under '\vhat's nef'.
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United Nations
,ktb Discription for Position requiing fficiol secoruhnenl

from ihtionul governfienls of lllemher Sntes of the United Nations Organization

Post title and level
Organizational Unit

Dut) Stxtion
Reporting to
Duralion
Deadline for applications
Job opening number

(lonrmunitY Policins Adviser. P-,1

United Nations Mission in the Republic of South Sudan
(UNMISS)
Juba
Deputy Police Commissioner
l2 Month (extendible)
l5 October 2025
2025-UNMISS-82 4 42-DP O

Unitcd Nrtiorr Corc \Iulucs: Inclusion, Intcgritl, Humilitl', Humrnitr

R I'SPO\SIBII-I'I'IES
ln compliauce with thc mission mandate aud undcl tlre supen,ision and substantive guidance of the Deptlty
Police Cornnrissioner the Community Policing Adviser rvill be responsible for, but not lirnited to, the

pcrformance of the following duties;

Provide national-level management, accountability, and oversiglt ofall community policing initiatives
in alignment with the IINMISS mandate and UNPOL strategic objectives. Review, evaluate, and

enhance existing processes, projects, and programmes to ensure their continued relevance, efftciency.

and compliance with mission strategies, policies, and procedures.

Lead the design and implementation of efllcient community policing and engagement policies.
including targeted strategies to address violence linked to cattle raiding and associated sexual and

gender-based violence.

Develop and execule strategies to prevent electoral violence and promote participation of women,
miuorities, and vulnerablc groups in the electoral process.

Lcad thc rcvicw and implcmcntation of thc Comrnunity-Oricntcd Policing Stratcgy at national attti
local levels, ensunng adherence to the Hurnan Ilights Due Diligence Policy and integration ofcross-
cutting priolitles. including gendel equality, child protection, and the protection of wlnerable persons.

Contribute to the tbrmulation of policies, procedures, and guidance lhat supporl police refonn,
institutional development, and alignment with international policing standards.

Oversee the design, delivery, and monitoring of comprehensive capacity-building programmes,
encompassing basic, specialized, and on-the-job training, for the professionalization ofthe host-state
police.

Foster police-<ommunity partnerships through sensitization activities, Police Cornmunity Relations
Committees, and regular dialogue platforms to set policing priorities with active involvement of
community and traditional leaders.

Strengthen mechanisms for monitoring police compliance with hurnan rights obligations and develop
HRDDP-compliant projects that advance judicial processes and address issues such as sexual and
gender-based violence.

c
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Manage quick-impact projects and other initratives promoting sustainable police and community
development.

Provide strategic advice to national counterparts, UNPOL leadership, and stakeholders to ensure
coordinated and sustainable UNMISS mandated approaches.

Perform any other duties and assume other responsibilities as may be directed by the UNMISS Police
Corrmissioner through the established chain of comrnand.

(:ON,IPE ENCIES

Professionrlism: Shou s pride in work and achiel'ements; demonstrates professional competence and
mastery of subject mattert is conscientior.rs and efllcient in meeting commitments. observing deadlines
and achieving results; is motivated by professional rather than personal concerns; shows persistence
when faced with difficult problems or challenges; remains cahn in stressful situations. Takes
responsibility for incorporating gender perspectives and ensuring the equal participarion of rvomen
and men in all areas of work. Knowledge and understanding of theories, concepts and approaches
relevant to dernocratic policing, law enforcementl experience in planning, development and
implementation of policing guidance, ability to apply technical expertise to resolve police related
issues and challenges; strong organizational skills and a demonstrated ability to establish priorities.
Planning and organizing: Develops clear goals that are consistent with ageed strategies; identilies
priority activities and assignnrents; adjusts priorities as required; allocates appropriate amount oftirne
and resources tbr completing work; foresees risks and allows lor contingencies when planning;
monitors and adjusts plans and actions as ncccssary; uscs timc cfficiently.
Client Orientation: Considers all those to whom services are provided to be "clients" and seeks to
see things from clients' point ofview; establishes and maintain productive partnerships with clients by
gaining their lrust and respect, identifies clients' needs and matches them to appropriate solutions;
monitors ongoing del'elopments insidc and outside thc clients' environment to be informed an6 be
able to anticipate problems; keeps clients rnfbnned ofprogress or setbacks iu projects; meets timeline
for delivery of products or sen'ices to client; resolves conflicts by pursuing mutually agreeable
solutions.

Education: Advanced university degree (Master's degree or equivalent) in one or more of the following
disciplines: Larv, Criminal Justice Administration, lntcrnational Relations. Elusiness or Public Adminisnarion.
Political Science, Development Studies (particularly rn law enforcement) or another relevant field. A first
level university degree with a combination of relevant professional level experience in law enforcement,
including police management, ntay be accepted in lieu ofthe advanced university degree. Graduation {rom a
certitied police academy or other law enforcement training institution is required.

\York Exoerience: At least 7 years (9 years in absence oladvanced university degree) ofprogressive anrl
active relevant service/experience al the field (regionidistrict) and./or at the national heaiquirters level.
including 5 years of direct involvement in the development and implementation ol community policing
programs/initiatives - required; experience in the der elopment of training modules and training dilivery 

--

required; practical experiertce in policy and guidance development and implemenration - requiret. previous
experience in LIN peacekeeping operations or intenrational policing in the area of communiiy policing is an
advantage.

Rank Re urremenl:
Superintendent of Police, Lieutenant Colonel. or equrvalent/higher rank.

oti.\LIf r(.\l loNS



t:
Lanpuages:

. English and French are the working languages cf the United Nations.

. Fluency in oral and written English is required.

. Knowledge ofa second official UN language (Arabic) is an advantage.

The United Nations ir committed to diver$it) autl inclusion. Qurlifie<l female canditlates are strongll encouraged lo
sprl]'.

Drte oflsruancr: l5 August 2025

ln accordnncr uith the Policl on Humhn Rightr Screening of UN Pcrronnel, tll indirirluals rrho seek to ser\e $ith tht
Unite(l Nations arc rcquestcd t(, makc "sclf-.ttestation" th{t s/hr hr$ not conrnrilte(l an\, scrkrus criminal offence\ rnd
hns nr)t been inloh'ed il tiolations of irrtcrnltional hurDa tt rights or internationul Iu nrrnitariln larr. 'l hc eruct $ ordlng
ol thc scll-rttestation is outlined in para.5.2 of the a bor e- ment ionc(l Policl. l he tinal dccision on the sclection of trn
indir idual to rervc rlith thc United Nations N ill rlso lre subject k, human rights scrrcning.
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United Nations [*t',, Nations Unies

HEADQUARTERS I SIEGE I NEW YORK, NY ]OO] 7

REFERT.N( L DPO]C)ROLSI/PD/2025 t0 I 64

The Secretariat of the United Nations presents its cornpliments to the Pennanent Mission to
the United Nations and has lhe honor to refer to the reqLrirernent for Police Officers currently in active
service. In this legard. the Department of Peace Operations (DPt)) is seeking the nomination of
candidates lbr appointment on secondment to the United Nations Mission in the Republic of South
Sudan (UNMISS) for an initial period ofone vear with a possibility ofextension for a second and
third year. ln exceptional circumstances, the secoudment to that position may be extended for a fourth
year, but nol longer. Post is available through the issuance ol'the Job Opening 2025-tJNMISS-82442-
DPO, rvhich is posted for a pcliod of 60 days effectivc l5 August 2025. The closing date fol the Job
Openings is l5 October 2025.

The nomination procedures, along with all forms to be completed are included in this
package. It is kindly requested that all documentation be submitted electronically to tbe Selection and
Recruitment Section (SRS) at the following email address: rgncssa.r,virbikina(a un.org.

Applications received after the deadline spccified on the Job Opening will not be accepted

As the posis require the expertise ofpolice ollicers in active service, the Permanent Mission rs
kindly requested to conlirm that selected candidate(s)will be relcased, in a timely manner, from their
national police service obligations for service u,ith the United Nations. The Permanent Mission is also
requested lo ensure that the rank of each candidate submitted is clearly indicated on the application.

In addition, it is strongly recommended that the Pemranent Mission submit only those
candidates wl,o fully rneel all requirerncnts for the ptrsitions as described in the Job Opening.

The United Nations Secretariat would like to inform the Pennanent Mission that in an eftbrt
to streamline and cxpedite the procedures of recruiting seconded officers, candidates approved for
placement in the roster. rnay be selected for positions with similar functions (same functional title and
level), without the issuance of a new Job Opening,

Candidates will remain in the roster lbr a period of two years after the first day of the month
following the selection decision by thc Head of the Departrnent.

It should be noted lhat during tlreir secondment to the United Nations, police personnel are
not eligible for reassignment or transfer to any other seconded position within the peace operations or
the UN Secretariat. Active-duty seconded personnel nlay senr'e under a UN staff contract for a period
of up to three years (cumulative), which, in exceptional cases, can be extended for a fourth and final
year subject to operational needs and satisfoctory perfonnance. This service limit includes periods of
any prior sen,ices ivith the Uniled Nations as an active-duty seconded oflicer under a IIN statT
contract.

Candidates who have previously sc'n'ed as active-duty seconded personnel may reapply alter
a break in sen'ice of at least one year liom their last secondment under a UN staff contract, subject to
the contract limitation outlined above.

Candidates must meel all the requirelnents of the Job Opening at the tim€ of nomination in
order to be considered tbr the position.

Nominations ofcunently serving active-duty seconded police personnel on a UN stal'f
contract will not be considered.
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United Nations ,;.ij Nations Unies

HEADQUARTERS I SIEGE I NEW YORK, NY 10017

TIre Secretarial wishes to leiterate that prornoting and encouraging respect for huntan rights
is a core purpose of the United Nations and centml to the delivery of its mandates. Should the

Secretariat become aware of grave hunran rights violations rvhich give rise to concerns regarding the

record and pertbnnance of the police personnel, this may constitute grounds to revoking il.s

acceptance of such personnel to scrve in United Nations peace operations. ln the case of nonrinees
who have been investigated for, charged u'ith or prosecuted for any criurinal offence. excluding
minor traffic violations (driving s,hile inloxicated or dangerous or careless driving are not considered
minor lbr this purpose). but were'not convicted, the Covernment is requested to provide inlbnnation
regarding lhe investigation(s)or prosecution(s) concerned. The (iovernment is also requested to
certity that it is not aware of any allegations against its nominated candidates that they have

committed or been involved, by act or omissiort, in the conrmission of any acts that ntay amount to
violations of inlemational human rights law or intemational humanitarian law.

The Secretariat recalls that it has a zero-tolerance policy to fraud and coruption. The
Covernment is therefore requested to certify that there was no corruption or fraud in the uomination
and extension procedures of police officers on secondtnent to the United Nations. Should lhe
Secretariat bccorne arvare of allegations ol'corruption or tiaud in the nomination or extension
procedures of police ofllcers on secondment. this nray constitute grounds to revoke its acceptance of'
such personnel to sen'e in thc Uniled Nations as rvcll as suspension ol any future police deployntents
tionr the contributing country.

The United Nations Secretariat would like to avail ofthis opportunity to infonn the
Pernranent Mission that staffmcnlbers arc subject to the authority ofthe Secretary-General and

thereby are subject to the United Nations Staff Regulations and StatI Rules. In this context attention is

drawn to StalT Regulation I .2 (). u hereb.v "no stafl memher shall accept any honor', decoration, tavot ,

gili or remuneration tiom any Gove mmenl".

This request is being (ransmitted to all Member States

The Secretariat ofthe United Nations avails itselfofthis opportunity to renew to the
Pen.Ilanent Mission to the United Nations ths assurances of its highest consideration.

R"
I 5 August 2025

The nomination of women candidates is strongly encouraged.

The Pennanent Mission is encouraged to nominate qualitied women caudidates.

,)
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Specirl Notice :

Circulation of this Job Opcning is limitcd to thc Mcmber Statcs of thc Unitcd Nations. Only
police,personnel who are currently employed in their national police service and who have

received authorization from their respective national authoriry to apply for this Job Opening, will
be cousidered.

Please notc that during thcir sccondment to thc Unitcd Nations, policc personncl arc not eligible
for reassignment or transfer to any other seconded position in peace operations or the UN
Secretariat.

Active-duty seconded personnel may serve under a [.lN stalT contract for a period ofup to three

years (cumulativc), which, in exccptional cases. can be extended ibr a fourth and final year

subject to operational needs and satislactory perlbrmance. This service limit includes periods of
any prior services with the Unitcd Nations as an active-duty seconded of{icer under a UN staff
contract.

Candidates who have previously served as active-duty seconded personnel may reapply after a
break in service ofat least one year from their last secondment under a UN staff contract, subject
to the contract lirnitation as indicated above.

Nominations ofcurrently serving active-duty scconded police personnel on a LN staffcontract
will not be considered.

Candidates must meet all the requirements of the Job Opening at the time of nomination in order
to be considered for the position.

Norninations of women candidates are strongly encouraged.
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An nex u re-I

Other requisite requirentents

A.United Nations Personal History Profile (PHP) form (P. I 1) duly completed

typed(not hand-written) and signed by the nominated candidate.

B.Unitdd Nations Employment and Academic Certification [attachment to

personal history profile (P-ll)l Form duly cornpleted and signed by the

norninated candidate as well as the relevant local / nominated authority.

The EAC submitted without the signature of Designated Authority of
concemed Force results in rejection of nonrination. Hence, the forwarding

authority should ensure that the EAC is duly signed by the applicant as well

the Designated Authority of Force. All requisite details i.e position for

which applying, job opening nulxber, date of commission, degrees and

academic distinctions and all other requisite details should be filled
properly. If candidate wishes to apply tbr several posts, the se;larate EAC
and PHP forms should be submitted for each post.

C. Personal details as per Annexure-Il along rvith APAR/ACR gradings of
Last Five Years(Mandatory). No hard copies of ACR is required to
sent.

D.Human Right Certificate (Performa Enclosed)

E. No .fitrntut othar lhun lhe .spacinten cnclo.sed (dul.t' typecl) will be

enterluined/uccepted. f'ormats olher lhan thc pre,scrihed onc invilcs lol of'

o bservutions Jrom II NHQ({INDPKO) while -fin al izi rlg the nom inu t io n:t..

Iland written PHP will not be entefiained/accepted. It may be ensured that

the photographs ofthe officer applying for the post should be placed on the

front side olP-l I fonn atrd signature in the last page at relet,atrt place.

F. The nominations without Vigilance clearance and Cadre Clearance (fbr all

Officers) from respective Ministries/Departments/State or

UT lOrganizations' shall be summarily rejected.

G.Applications through proper channel only i.e. through Home Departrnent
(State) and approval ol Head of Organization will be entertained.
Applications received after the dcadline specified will not be considered.

H.Concerned authorities may please ensure and advice their officers not to
make any direct queries with this ministry or UNHQ regarding selection.
This ministry will not entertain personal queries from individual applicants.
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BIO- DATA Proforma

l. \ame of Post(s) Applied

2. Job Opening Number

3. Name of the Officer(as per official documents)

4. Designation/Rank, Organization, Pa1, scale/level

5. Present Place of Posting

6. In the case of officers on Deputation with other organization:-

Name of Parent Organization
Name of organization presentlv employed
Date of Deputation
Expected Date of repatriation to parent cadre/organization

7. NoC frorn Parent Cadre (if on deputation) nrandatory :yes/NofNA
8. Date of Birth

9. (a) Education qualificarion
(b) Required qualification as per applied job/posts(yes/NO)

ANNEXURE.II

Recent Passport

Size Photograph

10. Date ofJoining Police Service
I LDate of Superan nuation

12. Service/Cadre/Batch:-

13. Previous UN Experience

I 4. Other Foreign/international Experiences

l5 Contact Details: Telephone No

Office
Residence
tllobile
E-mail

16. APAR/ACR Gradings of Last 05 years (mandatory):-
17. Outstanding Achievements, if any

18. Last Five(vears) work profile/experiences

I hereby certify that, i fulfill the eligibility requirement notified for the post applied for

Signature of applicant
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