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GOVEHS{il,IEHT OF INDIA
ilIinlstqy of Home Affairs

[Police Bivision-lll
Pers.Policy Desk

fs

To
1. The Secretaries to the Government of lndia

Kartavya Bhavan€, New Belhi, 110m1
Dated E NoY, 2024

2 u ruuy uut
2, The Chief Secretaries and DsG(P) cf ail States / UTs,
3. rhe D i rectors - I Blc B l/svPN PA/s Pc/N E pA/N rc Fs/cFS uDcpwNTRo.
4- The DsG - BS F/C B PF/ITBP/C tS F/hlSG/H P F/BP R& D/SSB/NC BiN lA/Assam Ft ifl es

cs".i)

Subiect: Extension of deadline for receiving nominationfrom individual
police oflicers in active seryice for the post of Claselire Honitor (police) at p-
3 level in united Narions support Fliissiln in Libya {u}{st{ll) - rei. 

- --

Sir/tutadam,

Kind attention is invited to this Ministry's letter dated 01.05.2024 vide whichnomination for the seconded pst o{ ceasitire *oniro, 1poli;}-at p-i-Gvel inunited ?'lations support misiion in Libya {uxamili-roi a peii,ix oi te'montns(extendible) was requested upto 10.06.202q.' -' '

2' Now, Permanent Mission of lndia to United Nations has forwarded acommunication from the uN extending the deadrin" toi;;#rr1* oinoilin.tionfor the above *?tr Igl fir" po*t iio"rii""[-iii-*, in spoken and written
o=J'J,ll=J".ts 

reiuireo- k"a*reEiI'#'." second UN ransuage (Arabic) is hishry

3' The iotr-. description arong w*h t1*^. reguigitq erigibiritycriteria/qualifications totirre aior* oii p,o,"fire encroseaia*ached wirh thisletter for referei::. t 
"]*1-gly_.recommended &"t il;;rifi;Lretu,ysubmit onrv rhose candidares/ifti;dffi$; a* requirements ror rheffi'jl?Jlilffi,,1, U:,m*i opening. ri,"" *,irenrents siven in the

4' Nomination of err:gitrle and rr*iiling officers in the rank ofDy sp/sp for p-3level' active in plice t*tii.. rlr']lru *uiu" #d #o=*r, o* ro*,varaeo throughproper channel lo-this Ministry bv rqT il;"#liTl*s 
ryith the requisiredocuments dutv sisned.lno *ilpildo ir;iG;all.memioned 

in Anneiur+r a
tr' rhe nominatrbnl 

,ynh:yi t;;;#;" c'earance'"-J ciqllcrearance--1ror 
a,.

officers) from respective uinist'ittii"prddgd;; 
or uT/organizations, sha,

it$q;itl,5PPg,g*ix*t,*xr*;r:axrr;,,,,#*?rhedeadrin".6iri*0il;.i-rJ#ffi 
;irfftr:;fs,*::1,$IoJ,J,"a.r".5' The dury compfeted and signedpersonat History prof*e (p_Ir) ,



(Z

Ernptoyment of Academic'Gertification (EAC), and Human Hight Certiticate
algng with farwarding letter including *PAilACA grading ol last five years
(onfy grading, no need te send capy oI AC$ of each nominated candidates are
required to be submitted in separate single file iPDF format only) through E-mail at
police2-un@rnha.gov.in and us-polfins@mha.gov.in before the last date
i.e. 1.0.12.2025.

6. As a part ef digital tndia irriiiative, allthe required documents are to be sent
in digilal mode oniy {to ab.*ve n'renti,;ned emails) and no hardlphysical copies are
required.

7. This issues with the approvalcf Competent Authority.

Encr: As above 
Yours faithfullY'

*i9#
(Dr. Sudeepta Ghosh)

Direclar {Pers - Coord}
Te|e.24G10264

Copy to:-

1. The Chief Secrelaries of UTs and Commissioner of Police, Delii :- Kindly

note thatthe nominaiicns are to be submitted thrcugh UT Division, MHA only'

Z. Comrnissiorer af Police trjlumbai, Kolkata, Chennai and Ba*galorei Kindly

note that the nomination are to be farwarded through respective State

Government ontY.

3. JS{UNP}, IIEEA, JN* {A-wing}, Ne* Delhi-110011

4. DS iPolice-li, MHA

5. SO {lT), MHA - With the requqst t?-uil111:ll*-above ccmmunication on

MHA yuebsite {Police Oivisl*n-ti {SeednCment vacancies) and also'under "What's

ne#'



Annexure-I

Other requisite requirements

(.:



u
BIO- DATA Proforma

1. Name of Post(s) Applied

2. Job Opening Number

3. Name of the Offrcer(as per official doiuments)

4. Designation/Ran k, O rganization, Pay scale/level

5. Present Place of Posting

6. In the case of offrcers on Deputation with other organization:-

Name of Parent Organization

Name of organization presently ernployed

Date of DePutation

Expected Date of repatriation to parent cadre/organization

7. NoC from Parent Cadre (if on deputation) mandatory :Yes/I'{o/I'{A

8. Date of Birth

g. (a) Education qualification

(b) RequireO qt'Jin*tion as per applied iob/posts(Yes/t'{O)

10. Date of Joining Police Service

1l.Date of SuPerannuation

12. Service/Cadre/Batch:-

13. Previous UN ExPerience

14. Other Foreign/international Experiences

15 Contact Details: TelePhone No

Office

Residence

1\Iobile

E-mail

16. APARJACR G;;;gt of Last 05 vears (mandatory):-

ii. o",r,'ding Achieventents' if anY

18. Last Five(years) work profile/experiences

I hereby certify that' i fulfill the etigibititl requirement

ANNEXURE.II

Recent Passport

Size Photograph

notilied for the Post aPPlietl for

Signature of aPPlicant

,:

i



V
HR Certilicate

(No any other languagelformatthan mentioned below will be accepted)

"The Department/organization of is hereby confirming that Mr/IVIrs ...... has been
neither convicted of, nor currently under investigation or being prosecuted for, any criminal or
disciplinary offence, or any violations of international human rights law or international
humanitarian law. The Department/Organization of ...... also certifies that it is not aware of
any allegations against the nominated candidates that they have committed or been involved,
by act or omission, in the commission of any acts that may amount to violations of international
human rights law or international humanitarian law.

To be signed by an offrcer
Not Below the Rank of DlGlDirector



V@UnitedNations

Date: 13 November 2025

I.{ations Unies

Reference: PD 11206125

FROM Commissioner Faisal Shahkar
Police Adviser & Director
Police Division
DPO/OROLSYLINHQ
New York

FACSIMILE

Permanent Mission to the United
Nations

{9r7)367-2222FAXNO
TEL NO: t2 963-0942

SUBJECT: Deadline extension for receiving nomination of police candidates
of the Ceasefire Monitor Police

for the
seconded in UNSMIL

Total number of transmitted pages including this page: 1

The Police Division expresses its gratitude to the Permanent Mission to the United

following e-mail:

Best regards.

1

Nations for the dedicated, collaborative and sustained support in providing UN police

officers for the service in peace operations and special political missions.

Z. Reference is made to our calling for the nomination of police officers for the selection

campaign for the post of Ceasefire Monitor (Police) at P-3 level in the United Nations

SuppoJUission in Libya (LTNSMIL). Please be informed that the initial job opening was

foi i ltwoy vacancies, and we were not able to identiff suitable candidates to fill them'

In an effort to generate more candidates, the Police Division is extending the deadline for

receiving qualified nominations for this post (piease see attached documentation) within

the above-mentioned selection campaign until December 29th' 2025' Furthermore'

previously nominated candidates are still under consideration'

3. The Police Division strongty encourages the nomination of qualified female

candidates who meet the job requirements'

4. The Police Division expresses itsgratitude to the Member States, rvho have already

nominated candidates for this poiltioo. Their profi.les are being screened and evaluated

againsttheselectioncriteriaoutlinedinthejobdescriptions.

5. All applications must be submified, according to the Application Procedures to the

by: Ata Yenigun
Chief of the Seiection and Recruitment

Section
Police Divisior/OROLSYDPO

Carolina Gonzalez
Police Recruitment
Police Divisioo/OROLSYDPO

Drafted by:

rr]

"t*1 
Military/?olice Adviser

I

FAx NOj Via Email
TEL NOJ



United Nations

Post title and level
Organtzational Unit
Duty Station
Reporting to
Duration
Deadline for applications

Ceasefire Monitor @olice), P-3
United Nations Support Mission in Libya (UNSMIL)
Sirte, Libya Qnitially in Tripoli)
Chief UNSMIL/CMC through Deputy Chief UNSMIL/CMC
12 Months (extendable)
31 January 2025

United Nations Core Values: Peace, Dignity and Equality on a hea Ithy planet

Organizational Setting: The position is located in the Ceasefire Monitoring Component (CMC) of the
United Nations Support Mission in Libya (UNSMfL).

Reporting line: The UNSMIL ceasefire monitoring component reports to the Special Envoy and Head of
UNSMIL through the Assistant Secretary-General (AsG)/Ivlission Coordinator. The incumbent reports to
the chief UNSMIL/CMC through the Deputy chief uNSMIL/CMC.

RESPONSIBILITIES:

In compliance with the LTNSMIL mandate lldydel the supervision of Chief of Ceasefire Monitoringcomponent (cMC), the ceasefire Monitor (Police) is responsible for, but not limited to, the perlormancesof the following duties:

' Assist the Libyan parties in implementing the Libyan-ledand Libyan-owned ceasefire MonitoringMechanism (LCMM) in accordance with the 23 october 2020 celsefire Agreement.

' Facilitate the development of training programme for the Libyan monitors, based on the requestthrough the 5+5 Joint Military commissioln and u, ufp.ou"d 6y {TNSMIL leadership.

' Monitor and verify violations of the 23 october 2020 Ceasefire Agreement reported by thenational monitors and other local sources to the ceasefire -onito.iig r.r..rrurir,,

' support the ceasefire and de-escalation process in UNSMIL; document any alleged violations ofthe ceasefire agreement and human rights.

' Participate in ground monitoring mission in the designated area in Libya,upon request.

' work closely with the 5+5 Joint Military commission, Joint Sub-committee for ceasefireMonitoringllibyan Monitoring Teams, including o, trr" status of implementation of specificprovisions of the Agreement *ittin the defined 
"*"u.

' Gather and' analyze information from open so,rces for regular monitoring and observation

U,;

-lob.

from
Positibn

ofMember
'aielfifuited ts

Antte tSiAd,ni Oigonization.
bj



(s

activities.

Monitor and assess major developments through observ-ation and liaison; prepare analytical and

operational reports.

Provide effective accurate and timely verbal and written reports using appropriate communications
(radio, telephone, email, written/verbal reports, presentations, among others).

Facilitate communication, coordination, and cooperation with relevant stakeholders and mission

con'Iponents in ceasefire monitoring as mandated.

Provide advisory support in relevant areas ofexpertise to adopt best.practices across the spectrum

of ceasefire monitoring rnatters.

perform other functions consistent with the Mandate as directed by the supervisor in fulfilling

mandated tasks.

COMPETENCIES:

a

a

a

a

a

professionalism: Demonstrates professional competence and knowledge oftheories and concepts relevant to

police planning at the sffategic and operational level. Is familiar with planning processes, from concept of

operations through to verification requirements. Has knowledge of international affairs and understanding of

peace operations. Knows the work of a headquarters responsible for operational planning and interfacing with

relevant civil and military agencies. Demonstrates ability to engage in discussions at the operational level Has

the ability to conduct independentresearch and analysis, identiff issues, formulate concepts and options and

make conclusions and recommendations. Has the ability to provide sound policing advice. Ability to produce

high quality work with limited supervision and in unfamiliar environments. Has the ability to interact and to

establish and maintain effective working relationships, both as a team member and team leader, with people

of different national and cultural backgrounds. Shows pride in work and in achievements; demonstrates

professional competence and mastery of subject matter; is conscientious and efficient in meeting

commitments, observing deadlines and achieving results; is motivated by professional rather than personal

ioncerns, shows persistence when faced with difficult problems or challenges; remains calm in stressful

situations. Takes responsibility for incorporating gender perspectives and ensuring the equal participation of

women and men in all areas of work. Knowledge of the p.u.. process that is being carried out in Libya' and

the Mission mandate is desirable. computer literate with a sound working knowledge of MS offrce'

planning and organizing: Develops clear goals that are consistent with agreed strdtegies' Identifies priority

activities and assignments; adjusts priorities as required. Allocates appropriate amount of time and resources

for completing work. Foresees risks and allows for contingencies when planning. Monitors and adjusts plans

and actions as necessary' Uses time efficiently'

communication: Speaks and writes clearly and effectively; ristens to others, correctly interprets messages

from others and responds appropriately; asks questions to clarify and exhibits interest in having two-way

communication; tailors, ranguage, ton", styre and format to match audience; demonstrates openness in sharing

information and keeping people informed'

Teamwork: The ability to work as part of a mixed civil-military teams and to build relations with external

partners. works coilaboratively with colreagues to achieve organizational goars; solicits inputby genuinely



\ o^ valuing others' ideas and expertise; is willing to learn from others; places team agenda before personal
agenda; supports and acts in accordance with final group decision, even when such decisions may not entirely
reflect own position; shares credit for team accomplishments and accepts joint responsibility for team

I shortcomings.

I ouaT,IFICATIONS:

Education: Advanced university degree (Master's degree or equivalent) in Law, Criminal Justice
Administration, Policing, Security Studies, Business or Public Administration, lnternational Relations,
Development Studies or another relevant field. Graduation from Police Academy or other law enforcement
training institution is required.

Experience:
Candidate must be in active police service possessing a minimum of seven years (nine years in absence of
advanced university degree) of progressive and active policing experience in the national or international
law enforpement agency at the field and/or national headquarters level with at least five years of
experience in the area of planning, capacity building, operation, leadership, liaison and negotiation, crisis
management, threat assessment, security arrangeinents, crime data analysis/crime trend recognition,
gathering information from open sources, information analysis, preparation of analytical and operational
reports and intelligence assessment is required. Experience in ceasefire monitoring, preferably in IIN or
other international organization environment, civil-military cooperation, preparation of political
background papers, talking points and meeting notes is highly desirable.

Peacekeeping or other intemational experience in the IIN or other organization is an advantage.

Rank:Senior/ChiefInspector,Major,otherserviceequivalentrankorhigher.

Languages: English and Arabic are the official languages of the mission, for this post fluency in English (oraland written) is required, while knowledge in Arabic it will be is highly desirable.

Special Notice:
t only active serving police officers nominated by their National GoVernment Authorities will beconsidered for the post.

' The incumbent will be selected on a competitive basis and upon deployment, carries out herlhisduties ununiformed and unarmed.
o fu an effort to reach the benchmarks outlined in the uN Gender parity Strategy and the uniformedGender Parity strategy 2018-2028, the Police Division requires nomination of appropriate numberof women candidates' Preference will be given to equally qualified women candidates.

Date oflssuance: 26 Jaly 2023

*Rank in application form should be outlined in candidate's originar ranguage with riteral transration in Engrish. The[:1H,:,f .ffff:ffi::$li::**ff:X"ffh11d:f#"J;."Jminates and ensure that onry 
"ppri"in"".

In accordance with the-Pol"y:" Human Rights screening of uN personnel, alr individuals who seek to serve with theunited Nations are reouested to make "self-itestation" tfrat ra" nu, not committed any serious criminar ofrences andhas not been involved in violations orinteinationat human .igii. #rr,ernationar tr-"li 
".i"n law. The exact wording



of the self-attestation is outlined in para. 5.2 of the above-mentioned Policy. The final decision on the selection of an
individual to serve with the United Nations will also be subject to human rights screening.

@


