
Nb No. 21023127t202s-pp / S Sq
Govemment of India'

Ministry of Home Affairs
[Police-Il Division]
Pers. Policy Section

bz hand

Kartavya Bhavan-3, New Delhi. 01

Dated 22"d Dec,2025

To
l. The Secretaries to Government of India I I

2.The Chief Secretaries and DsG(P) of all States / UTs.
3 . The Directors - IB/CBVSVPNPA/SPGA{EPAA{ICF S/CFS L/DCPWAITRO.
4. The DsG - B SF/CRPF/ITBP/C ISF/I{S G/RPFIB PR&D/S SBNCBNIA/Assam Rifl es

Subject:- United Nations Police Department (UNPD) Standing Police Capacity (SPC)
Recruitment Campaign2025 ruNGSC) - reg.

Sir/lVladam,

Permanent Mission of India to United Nations has forwarded a communication from the UN
seeking nomination of Police Of[rcers in active service for appointment on secondment to the
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Job

Note:- English and French are the working languages of the UN Secretariat. For the post advertised,

fluency in oral and written English is required. Knowledge of a second official IJN language,

with the requisite eligibility criteria/qualifications for the

above said posts are enclosed/attached
recommended that authorities carefully
requirements for the position outlined i
the Annexure-I must also be ensured.

with this letter for reference. It is strongly
submit only those candidates/officers meeting all
n attached job opening. The requirements given in

3. Nomination of eligible and willing officers in the rank of DIG/IG for P-5 Level. SP/DIG

for P-4 Level and Dy SP/SP for P-3 Level active in police service for the above said posts may be

forwarded through proper channel to this Ministry by 10th February 2026 along with the requisite

documents duly signed and completed in all respects as mentioned in Annexure-I & II. The

nominations without Vigilance clearance and Cadre Clearance (for all Officers) from respective

Ministries/Departments/State or UT/Organizations'shall be summarily rejected. Applications received

through proper channel only i.e. through Home Department (Statey approval of Head of Organizatioil

UT division in case of AGMUT cadre officers, will be entertained. Apptications received after the

deadline specified i.e. 10.02.2026 will not be considered.
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Number of
Posts

Indian Police
Rank(s)

Sl.No Job Title, Level and Duty Station

02 DIGflG(i) Team Leader, P-5
2025-SPC-7875s-DPO & 2025-SPC-75904-DPO
Brindisi,Italy

SP/DIG02(ii) Police Reform Adviser, P-4
2025-SPC-75908-DPO and 2025-SPC-7591 7-DPO
Brindisi,Italy

0l Dy SP/SP(iii) Community Policing @eform) Officer, P-3
2025-SPC-7'924-DPKO
Brindisi,Italy

01 Dy SP/SPq Gender Affairs OIIicer, P-3
2025-SPC-78775-DPKO
Brindisi,Italy

Dy SP/SP0lTransnational Crime Oflicer, P-3
2025-SPC-75927-DPO
Brindisi,Italy1

(v,/

07Total/l

French, is highly desirable.
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4. The duly completed and signed Personal History Profile (P-l l), Employment and Academic
Certification (EAC), Employment Record-Supplementary Sheet to be used for additional employment
information and Human Right Certificate along with forwarding letter including APAR/ACR grading
of last five years (only grading, no need to send copy of adnl of each noriinated candidates are
required to be submitted in separate files (PDF format only) through E-mail at police2-un@mha.gov.in
and us-polfin6@mha.gov.in before the last date i.e 10.02.2026.

5. As a part of digital India initiative, all the required documents are to be sent in digital mode
only (to above mentioned email) and no hard/physicai copies are required.

6. This issues with the approval of Competent Authority.

Encr: As above Yours faithfully

.-'*
(Dr. Sudeepta Ghosh)
Director (pers _ Coord)

Tele:24010264

Coov to:-
1' The Chief Secretaries of UTs and Commissioner of Police, Delhi:- Kindly note that the nominations
are to be submitted through UT Division, MHA only.

2' Commissioner ofPolice Mumbai, Kolkat4 Chennai and Bangalore:- kindly note that the nomination
are to be forwarded through respective State Government onlyl

3. JSGINP), MEA, JNB (A-wing), New Delhi_l l00l I

4. DS (Police-I), KartavyaBhavan-3, MHA

5' SO (IT), MHA - with the request to upload the above communication on MHA website (policeDivision-Il (Secondment vacancils) and alio under ..what,s new,,.
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02 DIG/IG

(ii) Police Reform Adviser, P-4
2025-SPC-75908-DPO and 2025-SPC-7 5917 -

DPO
Brindisi,Italy

02 SP/DIG

(iii) Community Policing (Reform) Officer' P-3

2025-SPC-75924-DPKO
0l Dy SP/SP

(iv) Gender Affairs Officer,
2025-SPC-78775-DPKO

P-3 0l Dy SP/SP

(v) Transnational Crime Officer, P-3
202s-sPC-75927-DPO
Brindisi,Italy
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Annexure-I

Other requisite requirements

(a) United Nations Personal History Profile (PHP) form (P.11) duly completed typed(not hand-
written) and signed by the nominated candidate.

(b) United Nations Employment and Academic Certification [attachment to personal history
profile (P-11)] Form duly completed and signed by the nominated candidate as well as the relevant
local lnominated authority. The EAC submitted without the signature of Designated Authority of
concerned Force results in rejection of nomination. Hence, the forwarding authority should ensure
that the EAC is duly signed by the applicant as well the Designated Authority of Force. All
requisite details i.e position for which applying, job opening number, date of commission, degrees

and academic distinctions and all other requisite details should be filled properly. If candidate
wishes to apply for several posts, the separate EAC and PHP forms should be submitted for
each post.

(c) Personal details as per Annexure-Il along with APAR/ACR gradings of Last Five
Years(Mandatory). No hard copies of ACR is required to sent.

(d) Human Right Certificate (Performa Enclosed)

(e)No format other than the specimen enclosed (duly typed) will be entertained/accepted. Formats

other than the prescribed one invites lot of observations from UNHQ(UNDPKO) while finalizing
the nominations.. Hand written PHP will not be entertained/accepted. It may be ensured that the

photographs of the officer applying for the post should be placed on the front side of P- 1 1 form

and signature in the last page at relevant place.

(f) The nominations without Vigilance clearance and Cadre Clearance (for all Officers) from

respective Ministries/Departments/State or UT/Organizations' shall be summarily rejected.

(g) Applications through proper channel only i.e. through Home Department (State) and approval

of U.ua of Organization will be entertained. Applications received after the deadline specihed will
not be considered.

(h) Concerned authorities may please ensure and advice their officers not to make any direct

queries with this ministry or TINHQ regarding selection. This ministry will not entertain personal

queries from individual applicants.

**{<****

i
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BIO. DA Proforma

l. Name of Post(s) Applied

2. Job Opening Number

3. Name of the Officer(as per official documents)

4. Designation/Rank, O rganization, pay scale/level

5. Present Place of Posting

6. In the case of officers on Deputation with other organization:-

Name of Parent Organization
Name of organization presently employed
Date of Deputation
Expected Date of repatriation to parent cadre/organization

7. NoC from Parent Cadre (if on deputation) mandatory :yesa{o/|.{A
8. Date of Birth

ANNEXURE-II

Recent Passport

Size Photograph

9. (a) Education qualification
(b) Required qualification as per applied job/posts(yes/1.{O)

10. Date of Joining Police Service
I l.Date of Superannuation

12. Service/Cad relBatch :-

13. Previous UN Experience

14. Other Foreign/international Experiences

15 Contact Details: Telephone No

Office
Residence

Mobile
E-mail

16. APAR/ACR Gradings of Last 05 years (mandatory):_
17. Outstanding Achievements, if any

18. Last Five(years) work profile/experiences

I hereby certify that, i fulfill the eligibility requirement notified for the post applied for

Signature of applicant
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NqMINATION PROCEDURES FOR PROFESSIONAL CONTRACTED POSITIONS IN
UNITED NATIONS POLICE COMPONENTS IN PEACEKEEPING OPERATIONS,

SPECIAL POLITICAL MISSIONS OR OTHER UN ENTITIES REQUIRING
OFFICIAL SECONDMENT FROM NATIONAL GOVERNMENTS OF UN MEMBER

STATES

Outlined below are the procedures to be followed by Permanent Missions for the presentation of
candidates to professional contracted posts requiring secondment from active police services,

which are open for recruitment within UN peacekeeping operations, special political missions or

other UN entities. In the interest of promoting an orderly process and to avoid delay in the

consideration of applications, Permanent Missions are respectfully requested to adhere closely to

these procedures.

l. The above-mentioned posts are reserved only for the candidates nominated by Member

States through their Permanent Missions to the United Nations. Candidates applying

, independently will not be considered. It is requested that applications be submitted as soon

as possible but not later than the deadline specified in the Job Opening- Applications

received after the deadline will not be considefed'

Z. Nomination of currently serving active-duty seconded officers on a United Nations staff

contract will not be considered.

3. Candidates who have previously served as active-duty seconded personnel, may reapply for

another seconded posiiion in thi United Nations after a break in service for at least one year

from their last secondment under a UN staff contract'

4. It should be noted that during their secondment to the United Nations, police personnel are

not eligible for reassign1n.nio. transfer to any other seconded position in the Department of
peace bperations tOiOl or other parts of the IIN Secretariat. Active-duty seconded

personnel -ry ,.*" und.. a LIN staff contract for a period of up to three years (cumulative)'

which, in exceptional cases, can be extended for a fourth and final year subject to operational

needs and satisfactory performance. This service liinit includes periods of any prior services

with the United Nationi as an active-duty seconded officer under a IIN staff contract'

5. For the posts within the Standing Police Capacity, the selected staff shall be able to take any

long or iho.t t".n1 assignment in neta mission under any appointment and recruitment

procedures as approved by supervisors

6. All nominations must be forwarded in one single submission using a duly completed typed

(not hand-written) and signed United Nations Personal History Form (P-l l) along with

Academic and Employmfnt Certification Form (EAC), which is attachment to P-l I form'

EAC must be dulycompleted and signed by the nominated candidate and stamped by

relevant Member State',s national aut'hority. Applications using other formats will not be

accepted. For the convenience of the Permaneni Mission, a P-l I form and EAC are enclosed

as samples to be photocopied as needed'

7. In the event a candidate wishes to be recommended for several posts, he/she must list each

post in section 2 "Positiorvs to which you are applying'of the EAC. Candidate needs to

submit only one PHP and one EAC even if they apply for several positions'

g. Selection for service with the United Nations is made on a competitive basis. It is therefore

essential that all application documents be completed with a view to presenting the

candidates' qualifications and experiences as ttrey relate to the requirements as set out in the

relevant Job OPening.

g. As per the Secretary-General's Report at the 79th Session of the GeneralAssembly on

implementation of ihe recommendations of thespecial Committee (C-34) on Peacekeeping

operations (N7gl553lAdd. l), to reduce the overalltime of recruitment campaigns, the
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Secretariat encourages the timely submission of application documentation according to the
established requirements and a limit of the number of nominations to two candidates per
post. In this regard, the Member States are requested to limit overall number of nominations
for this post to two applicants, including a woman candidate.

l0.ln accordance with the Policy on Human Rights Screening of tIN personnel, permanent
Mission is requested to provide human rights certificationfor all nominees. The following
language must be included in a nomination note verbal: "The Government of,.........is heieby
conJirmtng that none of the nominoted candidates has been convicted of, ir is not
currently under investigation or being prosecutedfor, any criminal or iisciplinary offence,
or any violations of internationol human yights law or internotionol humaiitarian law.
The Government of -.... also cerliftes that it is not oware of any allegarions
ogainst the nomtnoted condidates that they have committed or beei involved, by act or
omission, in the commission of any octs that moy amount to violarions of internotional
human rights law or international humanitarion law.u

I I ' In accordance with the Policy on Human Rights Screening of UN personnel, all individuals
who seek to serve with the United Nations, are requested io make "self-attestation,' that s/he
has not committed any serious criminal offences and has not been involved in violations of
international human rights or international humanitarian law. The self-attestation must be
attached to the P-l 1 form and contain the following wording: ,,f afiest thot I have not
committed, been convicted of, nor prosecutedfor, any criiinal or disciplinary offence. I
attest that I have not been involved, by act or omissiin, in any viotatioi of human rights
low or internotional humanitorian law." The applications wiihout signedindividual self-
attestations will not be accepted.

l2' The Government is also requested to certify that there was no corruption or fraud in thenomination procedures of police officers on secondment to the United Nations.
l3' Permanent Mission is requested to confirm the level of the educational degree obtained by

each nominee, or it's equivalency to a lst or other level university degree."
l4' Rank in application form (EAC) should be outlined in candidate's original language withliteral translation in Engrish. No equating to military ranks shourd be made.
l5' Permanent Missio.n is req_uested to present their candidates in accordance with the deadline

date specified in the Job opening, under cover of a note verbale listing the names of the
candidates, post title(s) they are nominated for and the corresponding-vacancy
announcements.

l6' Applications musl-be.forwarded by e-mail to the Police Division Selection and Recruitment
Section, office of Rule and Law and Security Institutions, Department of peace operations
9l the following e-mail address: oschepkov,lOurr.org in uc.o.d-ance with the specific
directions in the relevant Note veruate. In the event ttre size of the e-mail with attachments istoo big to be submitted in one single message, then the message can be divided into fewparts' The first part should clearly indicate the total number of submissions that will follow.

l7' Upon receipt of the applications, the Recruitment Officer, whose e-mail is provided above,will acknowledge the receipt of the documents.

l8' Communication regarding this process will be maintained through the permanent Missiononly. No personal queries from individual applicants will be entertained.

December 2025
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United Nations @) Nations Unies

HEADQUARTERS I SIEGE I NEW YORK, NY'IOO17

REFERENCE: DPO/OROLSVPD|}0ZS l0l89

The Secretariat ofthe United Nations presents its compliments to the Permanent Mission of
Member State to the United Nations and has the honor to refer to the requirement for the services of
police Officers in active service. In this regard, the Departrnent of Peace Operations (DPO) is seeking

the nomination of candidates for appointnent on secondment to the United Nations Mission within the

police Division Standing Police Capacrty (SPC) in Brindisi for an initial period of one year with a

possibility of extension in that posiiion for a second and third year. tn exceptional circumstances, the

secondment to the positiorrrniy be extended for a fourth year, but not longer. There are overall seven

(7) posts available itrough the issuance of five Job Openings, which are posted for l neno_d of 90 days

eftf"ctirne 09 December i2s. ft 
" 

closing date for all Job Openings will be 09 March 2026.

The nomination procedures together with all forms to be completed are included in this

package. It is kindly requested that all documentation be submitted electronically to the Selection and

hecrultment Section (SRS) to the following email address: oschepkov@un'ors'

Applications received after the deadline specified on the Job Opening, will not be accepted.

In as much as the posts require the expertise of police officers in active service, the Permanent

Mission of Member State is kindlyrequested io confirm that selected candidate(s) will be released, in a

iir"fv manner, from their nationai pofice service obligations for service with the UnitedNations' The

permanent Miision of Member Staie is also requested to ensure that the rank of each candidate

submitted is clearly indicated on the application'

In addition, it is strongly recommended that the Permanent Mission of Member State carefully

submits only those candidarc;;eeting all requirements for the positions as described in the Job

Opening.

The United Nations Secretariat would like to inform the Permanent Mission of Member State

that in an effort to streamline and expedite the procedures of recruiting seconded officers, candidates

approved for placement in the roster, may be silected for positions w-ith similar functions (same

functional title and level), without a newloU Opening being issued. Candidates shall be retained in the

,o"r". fo, a period of t*J years after the first day of the month following the selection decision by the

Head of the OePartnent.

It should be noted that during their secondment to the United Nations, police personnel are not

eligible for reassignm"ni oit.*rf", io *y other seconded position within the peace operations or the

UN Secretariat. Active-duty seconded personnel may serve under a u-N staff contract for a period of up

a tr,r"" years (cumulati;;t;which, in exceptional cases, can be extended for a fourth and final year

*ui*, to operationat needs and satisfactory performance. This service limit includes periods of any

prio. ,"*i"g, with the United Nations as an active-duty seconded officer under a UN staff contract'

Candidates who have previously served as active-duty seconded personnel may reapply after a

break in service of rt f"6i ore ye". tom their last secondment under a UN staffcontract, subject to the

contract limitation as indicated above'

Nominafions of currcntty serving activo'duty seconded police personnel sn a UN staffcontract

will not be considered.

Candidates must meet all the requirements of the Job Opening at the time of nomination in order

to be considered for the Position.

Nomination of women candidates is strongly encouraged'

The secretariat wishes to reiterate that promoting and encouraging respect 9l fuq* rights is a

core purpose of the United Nations and central io the deiivery of its mandates' Should the Secretariat
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United Nations @) Nations Unies
HEADQUARTERS I SIEGE I NEW YORK, NY 10O17

become aware of grave human rights violations which give rise to concems as to the record and
performance of [country] police personnel, this may constitute grounds to revoke its acceptance of such
personnel to serve in UN peace operations. In the case of nomiiees who have been invesiigated for,
gfalsed with or prosecuted for any criminal offence, with the exception of minor traffic violations
(driving while intoxicated or dangerous or careless driving are not considered minor haffic violations
for this purpose), but were not convicted, the Govemmeniis requested to provide information regarding
the investigation(s) or prosecutions concerned. The Government is also requested to certifr that it is
not aware-of any allegations against its nominated candidates that they have commifted or beeninvolved, by act or omission, in the commission of any acts that rn"y ,.o*t to violations ofinternational human rights law or intemational humanitarian raw.

The Secretariat recalls that it has a zero-tolerance approach to fraud and com"rption. TheGovemment is therefore requested to certify that there ** no 
"*-ptio, or fraud in the nomination andextension procedures of police officers on secondment to the United Nations. Should the Secretariatbecome aware of allegatigp of comrption or fraud in the nomination or extension procedures of policeofficers on secondment, thismay conititute groundl to revoke itr r"""pt 

""" 
of such personnel to servein the united Nations as well as suspension Jiany future police aefto-iments from the contributingcoun0y concerned.

The United Nations Secretariat would like to avail of this opportunity to inform the permanent
Mission of Member state that staff members are subject to th";hilty of the Secretary-General andthereby are subject to the United Nations StaffRegulations and Staffiules. In this context yourattention is drawn to StaffRegulation l.z O, whereby "[n]o staffmember shall accept any honor,decoration, favor, gift or remuneration froil any Govemment,,.

The Permanent Mission of Member State-is strongly encouraged to nominate qualified womencandidates' This request is being tansmitted to alr MemGiSates.

The Secretariat ofthe United Nations avails itself of this opportunity to renew to the permanent
Mrssion of Member St#"e to thE united Nations the assurancerloriJ*d.sr considerafion.

2025
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Unrted Nations Secretariata

,s

VACANCY ANNOUNCEMENT NUMBER(S)
DEADLINE FOR APPLICATIONS
POST TITLE AND LEVEL
DUTY STATION
ORGANIZATIONAL UNIT

2025-5PC-75908-DPO and 2025-SPC-7591 7'DPO

9 March 2026
Police Reform Adviser, P"4
BRINDISI
DEPARTMENT OF PEACE OPERATIONS

CIRCULATION LIMITED TO MEMBER STATES. APPOTNTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE

SUPPORT ACCOUNT OF PEACE OPERATIONS.

RESPONSIBILITIES: The incumrbent shall provide assistance and support on a wide range of law enforcement reform matters with focus on

strategic development and institution building including for host states with missions in transition as they pertain to support provided by and activities of

the Standing Police Capacity (SPC) The Police Reform Adviser reports directly to the designated Team Leader ofthe SPC. The SPC is a part ofthe UN

Police Division that supports the starting up of police components in new LIN peace operations and/or special political miisions as well as provides

support and assistance to existing operations and partners on a continual basis. The incumbent is expected to deploy to peace operations for a period

from 3 up to 6 months away from his/her duty station' In line with the decisions and guidelines of the Police Division and the Chief of the SPC. the

incumbent provides a wide range ofexpert advisory support with focus on strategic development and institution building. S/he will provide assistance

activities on law enforcement reform matters relevant to supporting new and existing police components in IIN peace operations. When at SPC's duty-

station in Brindisi, the incumbent reviews respective uN Police operations from the perspective ofsupporting national law enforcement institutional

development and capacitY-building, identiffing as required best practices in intemational policing. Particular focus is placed on ascertaining business

management gaps in national larv enforcement, wherein the SPC can be ofass istance in filling, including deficiencies in strategic planning, organization

and structure, human resources and skills development, asset management and use of technologi When deployed to the field, the incumbent works in

close cooperatiori with UN Pol ice and other intemational actors to address chronic business management gaps in local law enforcement that may

include the identification of specifi c tasks upon which the SPC can channel and impart its expertise and know-how - programmatic, advisory or

otherwise.

COMPETENCIES: -^,^..^_. r^ r^*^^-^+i^ ^^ri .

professionalism: wide knowledge of theories, concepts and approaches in the field of law enforcement relevant to democratic policing,

community safety, capacity-building and developmeni, civilian tversight mechanisms, human rights, gender mainstreaming etc.; good research,

analytical and problem-solving skills; ability to identify and participatE in the resolution of complex issues and problems; ability to provide

sound advice and assistance to the UN police as well as national poiice. Demonstrates professional competence and mastery ofsubject matter' Is

conscientious and efficient in meeting commitments, observing dladlines and achieving results. Is motivated by professional rather than personal

concerns. Shows persistence when fa=ced with difficult probleis or challenges. Remains calm in stressful situations. Takes responsibility for

incorporating gender perspectives and ensuring the equal participation of w-omen and men in all areas of work. Planning and organizing:

Develops clear goals that are consistent with alreed si.ategies; identifies priority activities and assignments; adjusts priorities as required;

allocates appropriate amount of time and resouices for coripleting work; foreseis risks and allows for contingencies when planning; monitors

and adjusts plans and actions as necessary; uses time efficiently. ieamwork: works collaboratively with colleagues to achieve organizational

goals; solicits input by genuinely valuing others' ideas and expertise; is willing to learn from others; plac_es team agenda before personal agenda;

supports and acts in accordance'witn nn-at group decision, even when such decisions may not entirely reflect own position; shares credit for team

actomplishments and accepts joint responsibility for team shortcomings.

OUALIFICATIONS:
Education: Advanced degree (Master,s degree or equivalent) in the applied sciences, social sciences or relevant fietd. A first level universiry degree

with a relevant combination oiacademic qialifications and e*perience in rule of law and police reform may be accepted in lieu of the advanced

university degree. Graduation from a certihed police academy or similar law enforcementtraining institution is required. work Experience: A

minimum ofseven years (9 years in absence oiadrance degree) ofprogressively responsible experience in rule-of-law developmental matters'

including experience in police reform, law enforcement deielopment uid 
"upu"ity-building 

is required. Three-year experience of management and

policy maliing is also required. Rank: The candidate must be in active serviie possessing ihe rank ofat least Superintendent or Lt' colonel'

equivalent or higher rank. Experience in peacekeeping or other international experience in the uN or other similar organizations is required'

Experience in the use ofmodim Intemet-based research methodologies and sources is desired. Languages: English and French are the working

languages of the UN Secretariat. For the post advertised, fluency-in oral and written English is required. Knowledge of French is highly

desirable.

Date of lssuance: 9 Decembet 2025 Preferince will be given to equally quatified womencandidates
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Special Notice

circulation of this Job opening is limited to the Member States of the united Nations. only police personnel who are currently

;[%?;,il::}.,,,| t]'r""X1X""J::: 
service and who tur. ..".ir.a-""rr,"ir"ii", from theirrJsi..iiu.'rutionar authority to appry for this

Please note that during their secondment to the United Nations, police personnel are not eligible for reassignment or transfer to anyother position within the Department of Peace operations (DPaD 
"; ";li; parts of the I-rN S-ecretariat. Active-duty seconded personnelmay serve under a uN Secretariat staff contract ior a. period orrp to tr,r.. ye*s lcrmuiati;.),-ffi;;, in exceptional cases, can beextended for a fourth and final year subject to operational needs and satisfactory performance. This service limit includes periods of anyprior services with the united Nations as an active-duty seconded orncei unoer a [rN staffcontract.

candidates who have previously served as active-duty seconded personnel may reapply after a break in iervice of at least one year fromtheir last secondment under a uN staffcontract, subject to the coitract ti*iiution as indicated above.

Nominations of currently serving active-duty seconded police personnel on a uN staff contract will not be considered.
candidates must meet all the requirements of the Job opening at the time of nomination in order to be considered for the position.Nominations of women candidates are strongly encouraged.
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United Nations Secretariat
Yaeanry Anrrourrcementfor Posttions in the Depar*nerct af Peace Opuations

requiring affrcial secondmentfrom nelional governmedts af *Iember Stats af the Ualted Nations Orgonization

Rwuttment clo*we and onboailing af seleacd condidote is *bjea tu budgaary avatlabiliE

VACANCY ANNOUNCEMENT NUMBER 2025-5PC-75924-DPKO
9 March 2026
Community Policing (Reform) Officer, P-3
BRINDISI
DEPARTMENT OF PEACE OPERATIONS

CIRCULAIIOX LIUITED IO i*ETBER STATES. APFONTilE}IT8 ARE UIII?ED TO SERVICE OI{ POSTS FINANCED BY IHE
OF FEACE

RESpONSIBILITIES: The incumbenr reports directly ro rhe Community Policing Oilicer in the Standing Police Capacity lSPC). rvhile being

*i.-T;**"ii *p.*lsion ofa Team Leader. The SPC is a LN Police nrechanisnr for starting up police components in LN peace operations as rvell

asassisting existingoperationson acon!inualbasis. S,4re assists inthe developrnentand implementation of community policingstlate-ties and

p.ogr*rni", withii tireterars of reference of respective SPC assignments. \then required. aparticular lbcus of the incumbent is nrade on isolating

andlupportingthelinkagesbetweerlconlrnunitypolicingantltheprocessesof disarmarnent.demobilizationandreintegrationof formercombatants'

l-he incumbent also assists orher Sp(-- mernbers as directed in other larv enforcement thematic areas outside of hil'her orvn area of focus' Wheil

a,alyrical and technical ..vie*, and surveys of c.r*muriy policing practices in UN peace opemtions. l'his rvork is done through the prism of

developingvarious community policingstrategies and progiammesthatthe SPC can supportonce deployed ontheground, embracing an SPc

community policing nrame*oit<. when in tni neta. ti-,e i-n"umbenr works closely rvith LIN Polic,e and other international and local rtlle of larv

developrne,tactorsandassistslocal lar.venforcementwithcommunitypolicingacrivities,keepinginmindthestrategicrnissionofuNPolicewhich istct

build institutionallawenforcementcapacity in posr conflictenvironments. As such, theincurnbentainls both in devisingoverarchingstmtcgies alld

providingteohnicalrecornmendationionhorvlocallawenforcementoanbesupportedinthecommttnitypolicingsectorfrom the developrnental

perspecti,e including orgagization, structure, training and resources required to support grass-roots level comrnunity policing'

COMPETENCIES:
F#iffii"=ii#,:ulimonstrares prot'essional competence and mastery ol'subjecr matter; is motivatecl by pro-f'essional rather than. persona.l 

.

concerns: knorvledge of democratic policing. lrn;;fr;;;;;i*nii"unitl' sifery and capacity-buildinE; abiliry to remain cairn in stressiirl

situations, good research, analytica! and problenr-;;1;,h,g![ilr 1i 
"onici.intous 

and effibient'in meeting conrntitments. obsen'ing deadlines and

aclrieving resulrs. Shox.s persistence when facea wiitr ai"m"uri problerns o."hill.ug"r. Remains calm in stressful situations' Takes responsibilitr

lbr incorporating gender perspecrives and ensuring thel;;iG;.rli.iqltiou of wome-n and men in all areas of rvork. Planning and organizing:

Develops clear goals rhat'#lonsisrent with ugrriali.uGgi"t; io"niiti.r p^riority acti-vities and assignnlents; adjusts priorities as required:

allocares appropriale anrount of rime and .erou"rces"fir;;'ripl,;riil ;o-rk'ro."r..t risks and allows lol contingencies when planning: tnonitors anci

adjusts plars and acrions as necessary; usestime.ff;;rtir:iqaily.grrr works collaboratively rvith ctllleagues to achieve organizational goals:

solicits input b-v genuinely,. valuing others' ideas unJ .*p"Jir* ii iritting to learn fronr others; places team agenda belbre personal agenda:

supporlsandacis;naccoidanceir'irt t,nal gp.,lpdeci;i;n,.tJ,*n",iichdec,isionsmaynotbntirelyre{leCtorvnposition:sharescreditforleam
o"l[*pliifrnr.nts and accepts joint responsibiliiy for teanr shortcomilgs.

QUALIFICIIIIQN! r- ---- ,rr^^.^-'^ r^^-^., ^- ^^,.i.,arantr in rhc annliert scienceq qoc eld. A llrst level
Hffiuniversity'degree(Master,sdegreeorequivalent)intheapp1iedsciences,socialsciencesorrelevantfi
universitydegreewith u.;i;;;;;;.;6inutionuf o"ui;i;i.q;;liiltt.nrind e*r"nriveexperience in cotnmunity policing may beaccepted in lieuol

theadvanceduniversir.v dA;;;.[;;rir" i;;;i;Jfouc! a.aa.,ny or other similar law enforcementtiaining institution is required' work

Experience:Arnininrurnof liveyears(sevenyearsirralrsenceofadvanceuni-versirydegree).of progressiveresponsibleexperienceinlart

enforcementmauers incrulin;;;ir;;itty p"rtirg *itt 
" 
.rn-ri*rt 

"itctii.f 
lnrp6.rolor tvtaloi. otlter ser'ice eq*ivalent or higher rank, is

r.equired. Experience inthe use of nrodenr lnternet-based research methodologies and sgul-c-e! is required. Basic knowledge of the climate change

and the security n"*u, iro".i.Jli. peacekeepirg oi otrl". internationalexpeiienceintheLlNorother similar organizations isdesirable'

t"[I.!f,G6. oit 
", 

i"ti*"tl"r"l 
"iperienL 

"in the UN or other similar international organizations is desirable.

Lenguages: English 
""d 

F;;;li ;" tt J rro.ting iangu.g". oitr" uN Secretariat. For the po'st advertised, fluency in oral and written English is

requlredlKnowledge of French is highly desirable'

Date of Issuance: 9 December 2025 Preference will be given to equally qualified women candidates
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Special Notice

circulation of this Job opening is limited to the Member States of the united Nations. only police personnel who are cunently
employed in their national police service and who have received authorization from their respective national authority to apply for this
Job Opening, will be considered.

Please note that during their secondment to the-united Nations, police personnel arg not eligible for reassignment or transfer to anyother position within the Department of Peace operations (DPo) or other parts of the UN Sicretariat. Active-duty seconded personnelmay serve under a UN Secretariat staffcontract for a period of up to three years (cumulative), which, in exceptioiJ 
"Lr, can beextended for a fourth and final year subject to operational needs ana satisractory performan.r. rni. service limit includes periods ofany prior services with the United Nations as an active-duty seconded officer under a I-rN staJf contract.

candidates who have previously served as active-duty seconded personnel may reapply after a break in service ofat least one yearfrom their last secondment undir a UN staffcontract, subject to the contract limitation as indicated above.

Nominations of currently serving active-duty seconded police personnel on a UN staff contact will not be considered.

candidates must meet all the requirements of the Job opening at the time of nomination in order to be considered for the position.
Nominations of women candidates are strongly encouraged.

t
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VACANCY ANNOUNCEMENT NUMBER
DEADLINE FOR APPLICATIONS
POST TITLE AND LEVEL
DUTY STATION
ORGANIZATIONAL UNIT

2025-SPC-75927-DPO
9 March 2026
Transnational Crime Officer, P'3
BRINDIS!,ITALY
DEPARTMENT OF PEACE OPERATIONS

CIRCULATTON LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY

THE SUPPORT AGCOUNT OF PEACE OPERATIONS.

United Nations Yalues: fnchsion,Integrtty, Humility and Humanity

RESPONSIBILITIES:
Under the direct supervision of the Spc ream Leader, standing Police capacity (SPC), Police Division, office of Rule of Law and Security Institutions'

Dpo, the Transnational crime officer provides support and asiistance in ihe field of combating transnational crime, organized crime' and other emerging

crime issues, especially in post-conflici environments. within the confines of SPC management and the strategic mission of trN Police, which is to help

build institutional national police and other law enforcement capacities in post conflict environments, the incumbent works closely to assist the various

international and national actors at headquarters and in the field'to help deiign strategies, as well as assists in the development and implementation of

projects and programme activities. when at Spc's duty-station of Brindisi, ihe incumbent contributes to strategic and operational planning tasks,

including the evaluation of the needs and requirements of UN police, national police and other law enforcement agencies that the [lN Police are

mandated to support. within the framework of overall pD/Spc activities related to combating transnational organized crime, strengthening domestic

police and other law enforcement capacities in the respective countries or mission areas, the incumbent formulates proposals forthe use ofSPC and

designs and supports in the implementation of prog.u..., and projects to be launched. Further, the incumbent provides advice on investigation

procedures and techniques in support of Sec pianiin-g.and assignments, with a focus on serious and transnational crime. This includes capacity building

on evidence handling and crime scene management. when supiorting clients , the incumbent works closely with tlN Police; ass.ists in advising national

police and other law enforcement officials in planning, aeretoping, a-nd implementing police and other law enforcement strategies, piogrammes and

activities to deal with transnational crime; noting the relevance ofrelated measures oicooperation amongjudicial and law enforcement authorities and

inter-agency cooperation; u.o, *.iu, in tire prep-aration oipropo.utr on how the SPC togeiher with tlN Police can provide specialized institutional

capacity-building assistance in these areas.

COMPETENCIES:
professionalism: Knowledge oftheories, concepts and approaches relevant to democratic policing, law enforcement and community safety, including assessing

threat tohuman security, * ;ll';;;.1)"id;dr, io*ri6,irg .t.rdards, anddev-eloping ilans foi capacity-building of law enforcement agencies; ability to

plan, develop, implement and monitor programmes, prolects a"nd activities in the field oicombating nansnitional crime; knowledge of the current trends' relevant

intemational/regional protocols and comprehensive undrrstanding ofthe development practices in the field ofcombatting transnational and organized crime;

good research, analytical and problem-solving skills; and, 
"-ul,tviJiJ."iry 

and participate in the resolution of complex issues and problems' commitment to

implementing ttre goal orgenter equality by"ensuring th" .quu'r pJi"ipuiion *d full lnrolvement of women and men in all aspects of peace operations'

planning and organizing: Develops clear goals that areconsistent withagreedstrategies; identifies priority^ activities andassignments; adjusts prioritiesas

required; allocates appropriate amount d timi and resou.ces for completin[worh rore-seei risks and ilows ior contingencies when planning; monitors and

adjusts plans and actions as necessary; uses time 
"rn 

mtry. i.r**"o.L, fuorks collaboratively with colleagues to achieve organizational goals; solicits input by

genuinely valuing others, iaeas ana expertise; is willing to leam from othersi places team agenda before personal agenda; supports and acts in accordance with

final group decision, even when such decisions may not entirely reflect ownposition; share-s credit for teim's accomplishments andaccepts joint responsibility

for team's shortcomings.

QUALIFICATIONS:
Education: Advanceduniversity degree(Master,sdegreeor equivalent) inLaw, criminology, Social Sciences, oranother relevant field' Afirst level university

degreewith a combination or..t.u-iu.ud.mic quatificatiors-iong *iti, e*tensive experienil in law enforcement reform matters, including strategic planning' as

well as combating serious and organized cri..,*uyt. u.."f,tuullinii"u or t . advancei University degree. Graduation from a certified police academy or other

similar law enforcement training institution is required. w'o.t n*p..l.nce: A minimum of fire years=lsevett years in atsence of advance university degree) of active

policing experience in u nutloni poti". o, ott 
". 

la* enfo.cement agency at the strategic, operational and administrative levels, including at least three years of

experience in anti-transnationur aii-. and anti-organiz.a r.i*. pori"y. making and implementation js required. Rank: Must be on active police service possessing

the minimum rank of Senior/chief Inspector or rank equiraent io tvta;or or a6'ove. Experience in UN peacekeeping missions, other similar international

organizations or regional forums is required. Experienie in the use oimodem Internet-based researctrmethodoiogies andsources is required' Language: English

andFrencharethe working languages of theUN s"cr.tariui. n* tt 
"po.t 

advertised, fluency in oral and writtenEnglish is required Knowledgeof French is highly

desirable.

Date of Issuance: 9 December 2025 preference will be given to equally qualified women candidates
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Special Notice

Circulation of this Job Opening is limited to the Member States of the United Nations. Only police personnel who are currently
employed in their national police service and who have received authorization from their respective national authority to apply for
this Job Opening, will be considered.

Please note that during their secondment to the United Nations, police personnel are not eligible for reassignment or transfer to
any other position within the Department of Peace Operations (DPO) or other parts of the UN Secretariat. Active-duty seconded
personnel may serve under a UN Secretariat staff contract for a period of up tothree years (cumulative), which, in exteptional
cases, can be extended for a fourth and final year subject to operational needs and satisfactory performance. This service limit
includes periods of any prior services with the United Nationi as an active-duty seconded officer under a UN staff contract.

Candidates who have previously served as active-duty seconded personnel may reapply after a break in service ofat least one year
from their last secondment under a UN staff contract, subject to tle contract limitation as indicated above.

Nominations of currently serving active-duty seconded police personnel on a UN staff contract will not be considered.

Candidates must meet all the requirements of the Job opening at the time of nomination in order to be considered for the position.

Nominations of women candidates are strongly encouraged.
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VACANCY ANNOUNCEMENT NUMBER
DEADLlNE FOR APPLICAT]ONS
POSTTITLEAND LEVEL
DUTY STATION
ORGANIZATIONAL UNIT

2025-5PC-78755-DPO and 2025€PC-75904-DPO
9 March 2026
Team Leader, P-5
BRINDISI
DEPARTMENT OF PEACE OPERATIONS

C]RCULATION LIMITED TO MEMBER STATES. APPO]NTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE

SUPPORT ACCOUNT OF PEACE OPERATIONS

RESpONSIBILITIES: Under the direct supervision of the chief of the Standing Police capacity (sPC), the Team Leader acts as one of three principal

managers in the office. The SpC is a UN police mechanism that provides support for start-up police components in new UN peace operations, as well as assists

existing operations on a continual basis. The Team Leader .unu!", and conirlbutes to a widi portfolio of law enforcement operational issues' S/he supervises

SpC personnel, including other advisers and specialists, on matte-rs conceming police reform, iommunity policing, transnational organized crime, public order,

police planning, crime investigation and training. sp..in. outi.r lnclude:.It iiixpected that the incumbent works and leads SPC police teams as well as police

component in a field mission from a period varying from one week up to three months and beyond. The Team Leader will also be from time to time involved in

technical and strategic assessment missions in new and current peace operations.

when at the Spc Headquaners), the incumbent, in co-operation with other Team Leaders and the special Assistant to the Chief of the SPC, sets and monitors

detailed work plans for his/her team in order to p..pu.. $pc personnel for field. assignments. S/he interacts closely with relevant Heads of Section in the Police

Division, Dpo in conceptualizing and planning fi.ia u$i!#"rts for SPC and identiffing specific needs and challenges of police components in uN peace

operations. when deployed to tnJ neta;, the in-cumbent minag"s a tearn to ensure theimplementation ofsPC's specific terms of reference for its assignments'

both during the start-up phase ofpolice components i, n.* ui.t peace operations-and while assisting police components in existing operations' under the

direction of the Chief/SpC, the incumbent works to infus" the reievant decurity Council resolutions, iolicies and directives of DPo as well as the applicable

Terms ofReference in all aspects ofSpC,s work and identifies and ensures the implementation ofbeit police practices into the day-to'day activities ofhis/her

team. From the perspective ofpolice operational irru.r, th. incumbent provides advice, assistance and expertise on building national law enforcement

institutions and capacity, including, among others, potice patrols, investigations, searches and seizures, community policing, crowd control management' and

emergency services. It is also expected from the incumbent to manage aleam while at the HQ up to a large team of staff including non-SPC staff members when

deployed in the field.

COMPETENCIf,S:
professionalism: competency and mastery of policing activities, including theories and techniques in law enforcement' community safety and capacity'

building; conscientious and efficient in meeting comm]tments, observes deadlines and focuses on achieving results; persistent when faced with difficult problems

and challenges; excellent conceptual, analytical and evaluative skills and able to conduct research and anaiysis; undirstanding ofthe functioning and needs of

international policing operations in conflict and post-conflict environments, including familiarity ofthe concepts ofstrategic planning' strategic foresight'

conflict prevention, conflict resolution and peace-buildirg;Lo*r"ag" qlcapacity-biilding form the perspective of law enforcement, development and other rule

of law matters which encompass modern trends. Is consc]entious an-d efficient in meeting-commitments, observing deadlines and achieving results' Is motivated

by professional rather than personal concems. Shows persistence when faced with difficult problems or challenges. Remains calm in stressful situations' Takes

responsibility for incorporating gender perspectives ana e*uiing tr',e equal participation of women and men in all areas of work' Planning and organizing:

Develops clear goals that ar" iiristeni*iti agreed ,out"gi.r; iientifies priority activities and assignments; adjusts priorities as required; allocates appropriate

amount of time and resources for completing work; forese"es risks and allows foi contingencies when planning; monitors and adjusts plans and actions as

necessary; uses time efficiently. Teamwork: works coltaboratively with colleagues to ichieve organizationai goals; solicits input by genuinely valuing others'

ideas and expertise; is willing to leam from others; ptu.., t urn agenda before pirsonal agenda; supports and acts in accordance with final group decision' even

when such decisions may not entirely reflect own position; shareJcredit for team u..ornpiirh*"nti and acceptsjoint responsibility for team shortcomings'

Leadership: serves as a role model that other peopr. *urj to iorrow: empowers others to translate vision into results; is proactive in developing strategies to

accomplish objectives; establishes and maintains ,Ltutio*t ip. with a broad range oforganizations and people to understand needs and gain support; anticipates

and resolves conflicts by pursuing mutually agreeable ,ol.,tionr; drives for change and improvements; does not accept the status quo; shows the courage to take

unpopular stands. provides leadership and takes ,".ponribility for incorporating gender perspectives and ensuring the equal participation ofwomen and men in

all areas of work; demonstrates knowledge of strategies and commitment to the goal of lender balance 11.*1mng. 
Managing Performance: Delegates the

appropriate responsibility, u".ountubiliry-and ae"ision-mating authority; makes.iure thart roles, responsibilities and reporting lines are clear to each staff

member; accurately judges the amount of time and ..ro*.., i..aed to accomplish a task and matches task to skills; monitors progress against milestones and

deadtines; regularly discusses performance and provides feedback and coaching to staff; encourages risk-taking and supports staffwhen they makes mistakes;

actively .rppi.t, tire development and career aspirations ofstaff; appraises performance fairly'

Nations Secretariat
sabject to hudgetary
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OUALIFTCATIONS:
Ed ucation: Advarrcea un iversir degree (Master's degree or equivalent) in Law, Police Managemen! law Enforemen[ Security Studies Criminal Jusice, Bruiness or public '
Administration, Hurnan Resotrces Managemen! Change Management or other related area. A firsilevel university degree in combination with qualifyinf ;;t;;r;;;;
be accepted in lieu of the advanced university degree. Advance training for command/senior staff is highly deslrable. Graduation fro, u'...tit#dft;il;yt.
orsimilarnationalorinternationallawenforcementtraininginStifutiorlisrequired'

law enforcement asencv both at the field and national police headquarters level is ..qui.Ia. Seven (7) ,;;;a*,'il;;;fi.. ;;il;;;r.rr"rr;n", #trr*level with extensive strategic planning and management experience in one or few of the followin! areas: police operationsi h;; ;;-i;*cial resourcesmanagement' crime management, police administration, police haining and development, change m"anagemJntfu"rti;rrlyl; i;;;il;il,;";;;;restructuring or related field - required. Practical direct experience in coirmanding a iegional or siate leveipolice units or heaiing a department ffi;;;i;;il;HQ - required' Rank Must be a senior professional police officer on active i"ty *itr, the minimum r*t 
"r 

i.ri"Jiii.isirp.ir,""i.r! Depqty police
commissioner or rank equivalent to a full colonel or ab-ove. Peacekeeping or other international experience in the UN or other intemational oiganizalions is anadvantage.

Languages: English and French. are the working languages ofthe uN Secretariat. For the post advertised, fluency in English (both oral and written)is required. Knowledge of French is highly desirable.

Date of Issuance: 9 Decemb er 2025 Preference lvill be given to equally qualified women candidates

Special Notice

circulation of this Job opening is limited to the Member states of the 
l]_l]l:d \ation; only polige pers.gqn:l wlo are currentlyemployed in their national police service and who have received autho{zatio, t;ti;;i;'.fectiye national authority to apply for this

Please note that during their secondment to thelJnited Nations, police,personnel 
3r.e 

ngl eheible for reassignment'or transfer to anyother position within the Department of Peace operations (Dpoi;;;;fr., pun. oiit.-r-rll i?r..t-iut. Active-duty seconded personnelmav serve under a uN Secretariat staff contract for u p..ioa oq-up;;;h;ii;;iffi*r;"j, which, in exceptional cases, can beextended for a fourth and final v.u, trffi iotp..utionui ilJ; ru,ira.,ory;.rio;;r;; This service ril,iiir.rra.s periods ofany prior services with the United Nations as an activedu,y ;";";;;"fficer under u trN ,tuff ;;;;;;r 
rww .'lrrr! rrr!ru

Candidates who have previously served as active-dutv seconded personnel mly.reappry after a break in service of at least one yearfrom their last secondment under a uN staff contract, subject to tt.-"ortract Iimitation as indicated above.

Nominations of currently serving active-duty seconded police personnel on a UN staff contract will not be considered.

candidates must meet all the requirements of the Job opening at the time of nomination in order to be considered for the position.
Nominations of women candidates are strongly encouraged. 
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tlnited Nations Secretariut
Yacaney Annouftcemsntfor Posilions tn the Department of Peace Operations

requiring o$icial secondmentfrom notional governrnen# of Membr Stffies of lhe Uniled Natioas Organization
iesuitment elosare and onbaarding of seleaed candidate is subied to budgetary awilabiltty

VACANCY ANNOUNCEMENT NUMBER

DUTY STATION
ORGANIZATIONAL UNIT

2025-SPC-78775-DPKO
9 March 2026
Gender Affairs Officer, P-3
BRIND!S!
DEPARTMENT OF PEACE OPERATIONS

CIRCULAYIOil LIT'ITED TO MEilBER STATES. APPOINIT{ENTS ARE UMITED TO SERVICE OH POSTS FIT{ANCED BY fiE
SUPPORT ACCOUa{T OF PEACE OPERA1IO|I|S.

,Itfl [*tfu*1'e[rrri: Id&a !ry$fiy, Efr*gg dEunwttg

RESpONSIBILITIES: The Gender Affairs Officer reports directly to the Team Leader in the Standing Police Capacity (SPC). The incumbent

prrrd"r 
"^p611 "dt 

r* 
"n 

matters relating to Gender Mainstreaming and Sexual and Gender-Based Violence (SGBV) in the context of the SPC

planning atheadquarters and support to the client. It is envisaged that the incumbent will deploy to missions and be away from his/her duty

station fo. an initial period from ihree to six months. The incumbent will advise on mainstreaming gender perspective, inter alia, in all SPC

activities, and designated LN field missions, on all UN police policies, programs and activities, taking into account gender consideration as

crosscutting issues. Support LIN police activities on all aspects relating to the situation of women, girls, men and boys, especially in relation to the

need to protect them from gendei-based violence. S/he will support UN -agencies, funds and programs including through the Global Focal Point

as well as police Contributi-ng Countries when her/his field of expertise is requested. S/He will advise, guide and help in enhancing the capacity of

the UNpOL Gender Focal pJints through training and helping in drafting documents such as SOP for gender unit, Gender Policy and Sexual

Harassment policy when needed, for thi Host Country Police. At the duty station in Brindisi, the incumbent undertakes relevant studies of matters

pertaining to g"nd". representation and protection ofvulnerable persons as they pertain to the mandate of respective UN police components in
'tX p"u.f op"".utions. this work includes determining the specific role to be played by SPC in providing UN police in the field with assistance in

these areas and/or supporting the development ofthis capacity in national law enforcement agencies that the UN police are tasked to assist and

not specifically in the domain of genderonly.

When deployed in the field s/he works closely with L-lN Police and national law enforcement officials in developing a strategic approach for the

protection oivulnerable persons and investigations of sexual violence. The gender affairs officer develops and supports the implementation of

ioial programs and otheiactivities aimed at itrengthening the procedure and rules of governing national law enforcement investigations of SGBV

cr;mei ana gender representation. From the perspective of Uuilding institutional law enforcement capacity in post-conflict environments, the

incumbent seeks to support organizational and structural changes in national law enforcement agencies, such as the creation of structures for

investigating SGBV.

COMPETENCIES:
p*f*rir."li."rlfuowledge of theories, concepts and approaches relevant to democratic policing, law enforcemen! community safety and

capacity-buildine; ."l"ru;i'ki;;i;&;;f ;il;I ia.uei, 0i.i cender Policies and the condrict.an! Rerformance of investigating complex cases of
iJlrii i,i"r""";'il ;;i;;l law enfircerient agency. Commitment to implementing the ggal of gbnder^equality-by ensuring the.equal

;;;;;dti;;-;Ji;i irr;i;"ment of wom"n *i rndn in a.ll aspects of peace operati6ns. Ftanning and Organizing: Develops clear goals thal are

;;;i&;i *ith ugr""a rt 
"t"gi"t; 

iJ"ntiit"r prio.ity activities ahd assignmentsiadjusts priorities as required;.allocates ?ppropriate amount of time

;;;;;;""; r"i"r.plJttie';;'.kJld;;;iiiitr'una attows for contingencies when pianning; monitors and adjusts plqrs.and actions as

;;;";rrry;;;;i ti*" iin"i"ritly. Teamwort : wor[i collaboratively wit'h colleagues to achievl organizational goals; solicits. input by genuinely

;;ilG;th".i; iai"r *a LiiiJ,{iJeli *ittlri to1"u* from others;'places team igendatefore personal, agenda; supports and acts in accordance

;h-ffii;;;rpai"trion,-"i"n;hilr;;[ d;"iiio* rnuy not entiieiy reflect own-position; shares credit for team accomplishments and accepts

joint respohsibility for team shortcomings'

OUALIFICATIONS:
Education: Advanced universify degree (Master's degree_ or equiyalenQ in the applied sciences, social sciences or other relevant field- A first level

;ri";*iil&i"" *itf, 
" 
**ul,i"tioi of ielevant u"rf,".i" quiin""tioi,r and eit'ensiv^e experience in law enforcement and p-olice general

i,ir"iti,Erii."i;;y b;;;;p;;Jl.li"r.f itri rarunc"a unluirsity degree. Graduation froma certified police academy orsimilar law enforcement

i*irliiEiiirtit"i-.n ii ."qui.!,d. Work Experience: A minimum of fin-e yea.s (seven yean inabsence of aiiv_ance university degree) of progressive

il;il.;;;.i"*p"airl"i" "tiiri;;tl;;i6iir", 
*1tt _u 

currentrank of dt leasic.triefrnspector or-Major, equivalent or higher rank is..

;;qri;;J. E;p;;i;& in u *io"iang" oiop"rutional ind administrative issues, including three years of experience in management and policy-

.iitii,g-*itri'*g-a to g"n"iur *J-**pi6* ciime.investigations, including investigation of gendcr-related crimes, is. required. Training.

"*p"iiEn""'oruT"tg.oulnaira;i.ubi". 
Feacekeepingorot-h"r iniernationa-i experience in the UN or other internationalorganizationsis

desirable.
L;;;;;g*, English and French are the working languages of the UN. For the post advertised, fluency in oral and written English is required.

Knowledge of French is highly desirable.

Date of Issuance: 9 December 2025 Preference will be given to equally qualified women candidates
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Soecial Notice

circulation of this Job opening is limited to the Member States of the united Nations. only police personnel who are cunently
employed in their national police service and who have received authorization from their respective national authority to appty for thisJob Opening, will be considered.

Please note that during their secondment to the_united Nations, police personnel are not eligible for reassignment cir transfer to anyother position within the Department of Peace operations (DPo) or other parts of the UN sicretariat. Active-duty seconded personnelmay serve under a UN Secretariat staffcontract for a period ofup to three years (cumulative), which, in exceptional cases, 
"an 

b.extended for a fourth and final year subject to operational needs and satisfactory performan.". rrri. service limit includes periods ofany prior services with the united Nations as an active-dury seconded om.", *jo u-rfiltlh"ont u.t.

candidates who have previously served as active-duty seconded personnel may reappry after a break in service of at least one yearfrom their last secondment under a UN staffcontract, subject to the contract limitation * i"di;;l;b;r;.' 'rw vr qt rv<

Nominations of currently serving active-duty seconded police personnel on a UN staffcontract will not be considered.

candidates must meet all the requirements of the Job opening at the time of nomination in order to be considered for the position.
Nominations of women candidates are strongly encouraged.
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UNITED NATIONS

Employment and Academic Certification
Attachment to Personal History Profile (P11)

For guidance on the submission package you may refer to the briefing material "How to prepare the

submission".

A. TO BE COMPTETED BY CANDIDATE (from sections 7 to 17):

Family Name Given name Middle names: Gender: M/F

e-mail address

2.

Title:

1.

2.

3.

Job Opening Number:

POLICE SE

of enlistment/entry to service (for police officers)Date of Commission (for military officers) or date

Projected Retirement date from
current rank

Date eligible for
promotion to next rank

Date Last PromotedCurrent rank

Bra nch/Corp/M ustering

Sub Specialisation/additiona I qual ifications

yes fl No !
Are you currently working for the United Nations?

DEGREES o4. AND

RANK and DEGREES OBTAINED
TO:

Month/Year
FROM:

Month/Year

NAME Of INSTITUTION,

PLACE AND COUTNRY. Please

give complete address.

DEGREE OBTAINED:

RANK OBTAINEDMilitarv Academv (and/or
similar military officer
institution)- name and

address:

DEGREE OBTAINED

RANK OBTAINEDMilitary
or
Police
Degrees

Command and Staff Colleee
(and/or similar militarY
officers institutions) - name

and address:

Page 1 of6

1. PERSONAL

3.

ATTENDED:



2o

Police Academv (and/or
similar law enforcement
training institution) - name
and address:

RANK OBTAINED:

DEGREE OBTAINED:

Page2 of 6



NAME of INSTITUTION,

PLACE AND COUTNRY. Please

give complete address.

ATTENDED: DEGREES and ACADEMIC

DISTINCTIONS OBTAINEDFROM:

Month/Year
TO:

Month/Year

Civilian
Degrees

2l

5.

Name of Course Date attended:
FROM mm/W-TO
mm/vv

lnstitution

Description of dutiesPosition/title
(Milob, HQStaff,
Contgt, Adviser,

lnternational Police

Officer (lPO), Police

Adviser, FPU Officer,
Professional Post or
Above

Mission/
Operation/Locati
on

Dates FROM

mm/W- TO

mm/yv

Page 3 of6

list in
6. TXPTRIEIICf, IN PEACETEEPIITG OPERATIOHS:



7. COMMAND EXPTRIENCE {at gattation/equiralent levd or above when
and abore|:

Start with your mqet recent expedence and list in {gerse or&r

position at the P5 level

Dates FROM

mm/yy-TO
rl'rr].IYY

Unit level: Company/
Battalion/ Brigade/
Division or equivalent.
Police Command
Experience

Unit/Position/Org Significant Unit Activities

8. SIGNIFICANTilPfRlENCE OF THE

StartwHt
POST/S YOU

and list
Dates FROM

mm/yy- TO
Position/Org Operation/Activity

nrost recent and list in order

EXPOSURE OT}ITR TTIAI$ PEACEKETHilG OPERATIOHS:
Start with
9. I}ITERNAflOAru

Date: FROM

mm/yy- TO
Position/Org Function/Activity

Page 4 of6
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ro. Afftional Conrrnents:

rt I cerdff &at tie statmrente trede by me in alx*ter to the forqpiry qugtbtts ere cenplete and correct. I

urderstanrt drat any mirrrysefibtiolr or mstorlal onrissiout made on a Persqral llbtory form or other
for further consideration.relderu a ceididatefuummt

I declore thot I have never committed, been convicted of ond am not currently under investigotion or being

prosecuted for ony criminol, human rights, civil action or disciplinory offence, with the exception of minor troffic

violations (driving while intoxicated or dongerous or coreless driving ore not considered minor troffic violotions for
this purpose). t declore thot t have not been involved, by oct or omission, in the commission of ony violotion of
internationol human rights law or international humonitorian low.

I om not oble to ottest to the proceeding porographs for the following reasons: .....'...........

N.B. you will be requested to supply documentary evidence which supports the statements you have made above'

Do not, however, send any documentary evidence until you have been asked to do so by the Organization and, in

any event, do not submit the original tens of references or testimonials unless they have been obtained for the

sole use of the Organization.

Date Signature

Parre 5 of 6
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B. LOCAL

On behalf of ................
is complete and correct.

I certify that the information provided by

I further certify that the nominoted candidote hos never been convicted of, or is not currently under investigation
or being prosecuted for, ony criminol or disciplinory offence, or ony violotions of international humon rights low,
civi I o ction or d isci pl i no ry offe n ce.

nominoted 
"ndiaot" d, by oct or omission, in the commission of ony

octs that moy amount to violotions of international human rights low or internationol humonitorion low.
ln the cose of the nominee who hos been investigoted for, chorged with or prosecuted for ony criminal offence,with the exception of minor troffic violotions (driving while intixicoted or dongerous or careless driving ore notconsidered minor traffic violotions for this purpose), but was not convicted, the Government is requested toprovide information regarding the investigation(s) or prosecutions concerned.

Date Officialstamp

PTEASE NOTE:
An incomplete or unsigned form wiil not be accepted

I



EMPLOYM,f,NT RECORD-SUPPLENIENTARY SHEET 75

pLEAsE LIST, in reverse order, EVERY EMPLOYMENT yOU HAVE HAD. Use a separate block for each post. Include also service in the armed forces and note any period

more

OF SUPERVISOR:

SUPERVISED BY YOU:
OF EMPLOYEES

DESCRIPTION OF YOUR DUTIES

VING:REASON

SUPERVISED BY YOUI
NO. AND EMPLOYEES

NAME

FOR LEANO. AND
SUPERVISED BY YOU:

OF

FOR

SUPERYISED BY YOU:
NO. OF

DESCRIPTION OF YOTJR DUTIES

P.l r/c (8-00)
I

DESCRIPTION OF YOUR DUTIES

DESCRIPTION OF YOUR DUTIES



NAME OF EMPLOI'ER: TYPE OF BUSINESS:

NAME OF

SIJPERVISED BY YOU:
K]ND OF EMPLOYEES REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

NAME OF BUSINESS:

SUPERVISED BY YOU:
NO. AND FOR LEA'

DESCRIPTION OF YOUR DUTIES

OF EMPLOYER:
TYPE OF

NAME OF VISOR:

STJPERYISED BY YOU:
NO. AND OF EMPLOYEES LEAVING:

DESCRIPTION OF YOTJR DUTIES

NAME OF

OF SUPERVISOR:

STIPERVISED BY YOU:
KIND OF FOR LEA

DESCRIPTION OF YOUR DUTIES

2L

EIVIPLOYIIIENT RECORD - SUPPLEMENTARY SHEET

PLEASE LIST, in reverse order, EVERY EMPLOYMENT YOU HAVE FIAD. Use a separate block for each post. Include also service in the armed forces and note any period

2
P. l l/c (8-00)
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INSTRUCTIONS

Please answer each question clearly and

completely. TYPE OR PRINT LEGIBLY
Read carefully and follow all directions.

@ NATI'NSUNITED

PERSONAL HISTORY

Do not Write in This Space

l. Family name First name Middle name Maiden name, if any

2. Date of (daylmonth/Yr)

Birth

3. Place ofbirth 4. Nationality(ies) at birth 5. PresentNationality(ies) 6. Sex

7. Height 8. Weight 9. Marital Status:

Sinsle [-l r-t - Widow(er) l-l .rorced l-lMarried
10. Entry into United Nations service might require assignment to any area of the world in which the United Nations might have responsibilities.

Gr Are there any limitations on your ability to perform in your prospective field of work? YES n Non
(b) Are there any limitations on your ability to engage in all travel'? YES n NO tr

I l. Permanent address

Telephone No. ( )

12. Present address

Telephone/Fax No. ( )

13. OfficeTelephoneNo.
()
14. OfficeFaxNo.
()
E-mail:

15. Do you have any dependent children? YES E NO E If the answer is "yes", give the following information:

Name of Children Date of Birth (daylmolYear) Place of Birth Nationality Gender

15. (a) Name of SPouse

Have you taken up legal permanent residence status in any country oiher than that ofyour nationality? YES NO

If answer is which

17. Have you taken any legal steps towards changing your present nationality?

If answer is "Yes", exPlain fullY:

YES NO

I 8. Are any ofyour relatives employed by a public intemational organization? YES NO

NAME Relationship Name of Intemational Organization

19. What is your preferred field of work?

20. Would

YES
accept employment

NOE
for less than six months? 2l Have you previously submitted an

with U.N.? YES E NO
for employment and/or undergone any tests

Ifso, when?

22. KNOWLEDGE OF LANGUAGES, What mother

OTHER LANGUAGES READ WRITE SPEAK LTNDERSTAND

Easily Not Easily Not Fluently Not Not

tr
tr tr

tr
tr

tr
tr

23. For clerical grades onlY

Indicate speed in words Per minule

List any office machines or equipment and

computer programmes you use.

English French
Other languages

Typing

Shorthand

P. t l (743)-E

I

16.
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2

EDUCATION, Give full details - N.B. please give exact titles of24.

or

degrees in original language. Please do not translate or equate to other degrees.

A FROM/TONAME, PLACE AND COT'NTRY

Month/Year
DEGREES and ACADEMIC
DISTINCTIONS OBTAINED

MAIN COURSE OF STTJDY

high school, technical school or
B. SCHOOLS OTHEROR FORMAL TRAINING EDIJCAOR FROMTION AGE 4

YEARS
NAME, PLACE AND COI.JNTRY

Please address. TYPE
TO

CERTIFICATES OR DIPLOMAS
OBTAINED

25. LIST PROFESSIONAL SOCIETIES AND ACTIVITIES IN CIVIC, PUB LIC OR INTERNATIONAL AFFAIRS

26. LISTANY SICNIFICANT PUBLICATIONS YOU HAVE WRITTEN (DO NOTATTACH)

27

A. POST IN

duringInclude also service in the armed forces and note any period which you were not gainfutly employed_ If you
last or present post.

the same size. Give both gross and net salaries per annum for your

EMPLOYMENT RECORD:

POST IF

Use a separate block for each post.
more space, attach additional pages of

FROM TO SALARIES PER ANNUM
MONTH/YEAR MONTH/YEAR STARTING FINAI-

EXACT TITLE OF YOUR POST:

NAME OF EMPLOYER:
TYPE OF BUSINESS

NAME OF SUPERVISOR
ADDRESS OF EMPLOYER:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING

OF YOUR

P.l l (7{3)-E



B, PREVIOUS
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J

SALARIES PER ANNUMTOFROM

FINALSTARTINCMONTH/YEARMONTH/YEAR

EXACT TITLE OF YOUR POST:

TYPE OF BUSINESS
NAME OF EMPLOYER:

NlrrAE Or SUPERVISOR:

NEESON FOR LEAVING:NO. AND KINDOF EMPLOYEES

SUPERVISED BY YOU

nooness oF EMPTOYER:

DESCRIPTION OF YOUR DUTIES

SALARIES PER ANNUMTOFROM

FINALSTARTINGMONTHATEARMONTHATEAR

EXACT TTTLE OF YOUR

TYPE OF BUSINESS:
UNUEOT EMPLOYER:

NNUP OT SUPERVISOR:

REASON FOR LEAVING
NO. AND KIND OF EMPLOYEES

SUPERVISED BY YOU:

ADDRESS OF EMPLOYER:

DESCRIPTION OF YOUR DUTIES

SALARIES PER ANNUMTOI'ROM

FINALSTARTINGMONTH/YEARMONTHI{EAR

EXACT TITLE OF YOUR POST:

TYPE OF BUSINESS:
NAMEOF EMPLOYER:

NAME OF SUPER .VISOR:

REASON FOR LEA
NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

ADDRESS OF EMPT,OYER:

DESCRIPTION OF YOUR DUTIES

P.ll (7{3)-E
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28. HAVE YOU ANY OBJECTIONS TO OUR MAKING INQUIRIES OF YOUR PRESENT EMPLOYER? YES f] NO E
29. ARE YOU NOW OR HAVE YOU

lf answer is !es", WHEN?
EVER BEEN A CIVIL SERVANT IN YOUR GOVERNMENT'S EMPLOY? YES NO

30 ListREFERENCES: three relatednot to andpersons, are currentnotyou, NationsUnited staff arewho withfamiliarmemben, character andyour rfications.qua.lDo not names underlisted )7ltem

FULL NAME FULL ADDRESS BUSINESS OR OCCUPATION

3r FACTS, INFORMATIONST.ATE OTHERANY ANTRELEV INCLUDE REGARDING ANY RESIDENCE THEOUTSIDE YCOTINTR OFNA'YOUR TIONALITY

NOE
PROCEEDING, OR

32. HAVE YOU EVER
CONVICTED, FINED OR

BEEN ORARRESTED, INDICTED, INTOSUMMONED COURT AS A DEFENDANT AIN CRIMINAL
FORIMPRISONED VIOLATHE OF.TION ANY LAW mrnor traffic(excluding Yviolations)? ES

lf "yes'", gve full particulars of each case in an attached $atement.

OBJECTION TOYOU HAVE ANY
33 OTHER ACENCIES THEOF UNITED NATIONS MASYSTEM BEY ININTERESTED OUR APPLICANTS DOPERSONALYOUR FORMHISTORY BEING MADE A TOAILABLE THEM? YES NO

N'B' You will be requested to supply documenta4r evidence which supports the statements you have made above. Do not, however,send any documentary evidence until you have been asked to do so by t'hl organization and, in -y "r"nt, 
do not submit the originaltexts ofreferences or testimonials unless they have been obtained forihe sole use ofthe organization.

SIGNATURE:

34 that thecerriry madestatements me tnby answer theto arequestionsforegoing true, and correctcomplete to bestthe of myand belief. understand thatknowledge
orany misrepresentation material omlsslon made Personala form otherorHistorydocument therequested by rendersOrganization staffa bermem theof nitedU Nations toiable termination or dismissal.

DATE
(day, month. year)

P.t r (7{3)-E
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'j 54 Secretary,
Deparfurent of Pension & Pensioner's Welfare

LokNayak Bhawan, Khan
Markgt, New Delhi

55 Secretary, Department of
Administrative Reforms and Public Grievances

Sardar Patel Bhawan, New Delhi

56. Secretary,
Ministy of Petroleum & Natural Gas

Shasti Bhawan, New Delhi

57, Seuetary,
Minisfiy of Power

Sharam Shakti Bhawan, New
Delhi

58. Secretary,
Minisny of Road Transport & Highways

Transport Bhawan, Sansad M*g,
New Delhi

59 Secretary,
Deparhnent of Rural Development

Krishi Bhawan, Dr. Rajendra
Prasad Road New Delhi

60. Secretary,

Dqarhent of Land Recourses
Nimran Bhawan, New Delhi

6t Secretary,
Ministy of Science & Technology

Technology Bhawan, New
Mehrauli Road, New Delhi.

62. Secretary,
Departrnent of Biotechnology

Block-2, Pragati Vihar, New
Delhi

63 Secretary,
Deparfinent of Scientific & Industial Research

CSIR Rafi Marg New Delhi.

64 Secretary,
Minisuy of Shipping

-# Secretary,
Minishy of Social Justice & Empowemrent

C-Wing, Shastri Bhawan,
New Delhi

66. Secretary,
Deparhent of Disability Atrairs

Paryavaran Bhawan, C.G. O.
New Delhi

67, Secretary,
Ministy of Statistics & Programme lmplementation

Khurshid Lal Bhawan New Delhi

68. Secretary,
Ministry of Steel

Udyog Bhawaq New Delhi

69 Secretary,
Minisny of Textiles

Udyog Bhawan, New De1hi

70. Secretary,
Ministry of Tourism f Transport Bhawan New Delhi.

71. Secretary,
Ministy of Tribal Affairs

Shastri Bhawan, New Delhi.

72. Secretary,
Ministry of Urban Development

C-Wing, Nrqran Bhawan,
New Delhi.

lJ. Secretary,
Ministry of Water Resources

Shram Shakti Bhawan, Rafi lvIarg,
New Delbi

74 Secretary,

Ministrv of Women & Child Development
A-Wing, Shastri Bhawaru
New Delhi

75 Secretary,
Deparhent of Sports

C-Wing, Shastri Bhawan,
New Delhi.

76 Secretary,
Deparhent of Youth Affairs

C-Wing, Shastri Bhawan, New
Delhi

77 Secretary,
Ministy of Jal Shakti,

Antodaya Bhawan, New Delhi

Transport Bhawan, Sansad Marg,
New Delhi


