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Kartavya Bhavan-3, New Delhi. 01
Dated 17th Sept,2025

To ,l I SEp rtizl
l. The Secretaries to Govemment of India
2. The Chief Secretaries and DsG(P) of all States / UTs.
3. The Directors - IB/CBVSVPNPA/SPGAIEPA/NICFS/CFSL/DCPWAITRO.
4. The DsG -BSF/CRPF/ITBP/CISFAISG/RPF/BPR&D/SSBNCB,NIA/Assam Rifl es

Subject:- Vacancy announcement for the posts of Police Chief of Operations
(UN Police Planning Officer), P-4 and Gender-Based Violence potice
Adviser (UN Police Analyst), P-3 in UNISFA (Abyei) - reg.

Sir,Madam,

Permanent Mission of India to United Nations has forwarded a communication fiom
the L,rN seeking nomination of Police officers in active service for appointment on secondment
to the following Job opening:-

0l

English and French are the working languages ofthe UN Secretariat. For the post advertised,
fluency in oral and written English is required. Knowledge of Arabic is an advantage.

2. Thejob deseription along with the requisite eligibility criteria/qualifications for
the above said posts are enclosed/attached with this letter for reference. It is strongly
recommended that authorities carefully submit only those candidates/officers
meeting all requirements for the position outlined in attached job opening. The
requirements given in the Annexure-I must also be ensured.

3. Nomination of eligible and willing officers in the rank of SP/DIG for P-4 Ievel
and Dy SP/SP for P-3 level active in police service for the above said posts may be forwarded
tfuough proper channel to this Ministry by 05 November 2025 along with the requisite
documents duly signed and completed in all respecls as mentioned in Annexure-l & ll.'Ihe
nominations without Vigilance clearance and Cadre Clearance (for all Officers) from
respective Ministries,/Departments/State or UT/Orgaaizations' shall be summarily rejected.
Applications received through proper channel only i.e. through Home Department (State)/
approval of Head of Organization/ UT division in case o AGMUT cadre officers. will be
entertained. Applications received after the deadline

(\

S.No Post Title and level, Job opening
number

Organization and duty
Station

No of posts

(i) Police Chief of Operations (UN
Police Planning Officer), P-4

2025-LTNISFA-3 I 03 I 29 I -DPO

United Nations
Interim Security Force
for Abyei (UNISFA)

0l

( ii) Gender-Based Violence Police
Adviser (UN Police Analyst), P-3

2 02 5-trNI SFA -3 I 03 t292-DP O

considcrcd.
s ecified i.e.05.11.2025 will not bc

N o. 2t 023 t 2 t / 2o2s -PP f 6 2.3
Govemment of lndia'

Ministry of Home Affairs
IPolice-ll Division]
Pers. Policy Section
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5. As a part of digital India initiative, all the required documents are to be sent in digital
mode only (to above mentioned email) and no hard/physical copies are required.

Yours faithfully
Encl: As above

Juhi Verma)
Director (Pers - Coord)

Tele:24010094

Copv to:-
1 . The Chief Secretaries of UTs and Commissioner of Police, Delhi:- Kindly note that the

nominations are to be submitted through UT Division, MHA only.

2 Commissioner of Police Mumbai, Kolkata, Chennai and Bangalore:- kindly note that
the nomination are to be forwarded through respective State Govemment only.

3. JS(UNP), MEA, JNB (A-wing), New Delhi-l l00l I

4

5

DS (Police-l), Kartarya Bhavan-3, MHA

SO (lT), MHA - With the request to upload the above communication on MHA
website (Police Divisionll (Secondment vacancies) and also under "what's new".

t1
4. The duly completed and signed Personal History Profile (P-l l), Employment of
Academic Certification (EAC), and Human Right Certificate along with forwarding letter
including APAWACR grading of last five years (only grading, no need to send copy of ACR)
ofeach nominated candidates are required to be submitted in separate fites (PDF format only)
through E-maiI at police2-un@mha.eov.in and us-polfin6@mha.sov.in before the last date i.e
05.11.2025.

6. This issues with the approval of Competent Authority.



Annexure-l

Otber requisite requirements

A.United Nations Personal History Profile (PHP) form (P.I I ) duly completed

typed(not hand-written) and signed by the nominated candidate.
B.United Nations Employment and Academic Certification [attachment to

personal history profile (P-ll)l Form duly completed and signed by the
nominated candidate as well as the relevant local / nominated authority.
The EAC submitted without the signature of Designated Authority ol
concemed Force results in rejection of nomination. Hence, the forwarding
authority should ensure that the EAC is duly signed by the applicant as well
the Desigrated Authority of Force. All requisite details i.e position for
which applying, job opening number, date of commission, degrees and

academic distinctions and all other requisite details should be filled
properly. Ifcandidate wishes to apply for several posts, the separate EAC
and PHP forms should be submitted for each post

C. Personal details as per Annexure.Il along with APAR/ACR gradings of
Last Five Years(Mandatory). No hard copies of ACR is required to
sent.

D.Human Right Certilicate (Performa Enclosed)
E. No format other than the specimen enclosed (duly typed) will be

entertained/accepted. Formats other than the prescribed one inviles lot of
observatiorc fron WHQUNDPKO) while finalizing the nominations..
Hand written PFIP will not be entertained/accepted. It may be ensured that

the photographs ofthe oflicer applying for the post should be placed on the

front side of P- I I form and signature in the last page at relevant place.

F. The nominations without Vigilance clearance and Cadre Clearance (for all
Officen) from respective Ministries/Departments/State or
UT/Organizations' shall be summ ari ly rej ected.

G.Applications through proper channel only i.e. through Home Department
(State) and approval of Head of Organization will be entertained.
Applications received after the deadline specified will not be considered.

H.Concemed authorities may please ensure and advice their ollicers not to
make any direct queries with this ministry or UNHQ regarding selection.
This ministry will not entertain personal queries from individual applicants.

C
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HR Certilicate

(No any other lxngurge/formrt thsn mentiond bclow will be accepted)

"The Departmenvorganization of........... is hcreby confirming that Mr/Mrs ...... has been

neither convicted of, nor currently under investigation or being prosecuted for, any criminal or

disciplinary offence, or any violations of international human rights law or intemational

humanitarian law. The Department/Organization of ...... also certifies that it is not aware of
any allegations against the nominated candidates that they have committed or been involved'

by acl or omission, in the commission of 8ny acts thal may amount lo violations of intemational

human rights law or international humanitarian law.

To be signed by an oflicer
Not Below the Rank of DlG/Dircctor



NOMINATION PROCEDURES FOR PROFESSIONAL CONTRACTED POSITIONS IN
UNITED NATIONS POLICE COMPONENTS IN PEACEKEEPING OPf,RATIONS,

SPECIAL POLITICAL MISSIONS OR OTHER UN ENTITIES REQUIRING
OFFICIAL SECONDMENT FROM NATIONAL GOVERNMENTS OF UN MEMBf,R

STATES

Outlined below are the procedures to be followed by Permanent Missions for the presentation of
candidates to professional contracted posts requiring secondment from active police services,
which are open for recruitment within UN peacekeeping operations, special political missions or
olher UN entities. ln the interest of promoting an orderly process and to avoid delay in the
consideration ofapplications, Permanent Missions are r€spectfully requested to adhere closely to
these procedures.

I . The above-mentioned posts are reserved only for the candidates nominated by Member
States through their Permanent Missions to the United Nations. Candidates applying
independently will not be considered. It is requested that applications be submitted as soon
as possible but not later than the deadline specified in the Job Opening. Applications
received after the deadline will not be considered.

2. Nomination ofcunently serving active{uty seconded oflicers on a United Nations staff
contract will not be considered.

3. Candidates who have previously served as active-duty seconded personnel, may reapply for
another seconded position in the United Nations after a break in service for at least one year
from their last secondment under a IJN staff contract.

4. lt should be noted that during their secondment to the United Nations, police personnel are
nol eligible for reassignment or transfer to any other seconded position in the Department of
Peace Operations (DPO) or other parts of the UN Secrctariat. Active-duty seconded
personnel may serve under a UN staffcontract for a period ofup to three years (cumulative),
which, in exceptional cases, can be extended for a fourth and final year subject to operational
needs and salisfactory performance. This service limit includes periods ofany prior services
with the United Nations as an active-duty seconded o(ficer under a UN staff contract.

5. All nominations must be forwarded in one single submission using a duly completed typed
(not hand-written) and sigred United Nations Personal History Form (P-l l) along with
Academic and Employment Certification Form (EAC), which is attachment to P-l I form.
EAC must be duly completed and signed by the nominated candidate and slamped by
relevant Member State's national authority. Applications using other formats will not be
accepted. For the convenience of the Permanent Mission, a P- I I form and EAC are enclosed
as samples to be photocopied as needed.

6. In the event a candidate wishes to be recommended for several posts, he/she must list each
post in section 2 "Positior/s to which you are applying" ofthe EAC. Candidate needs to
submit only one PHP and one EAC even ifthey apply for several positions.

7. Selection for service with the United Nations is made on a comp€titive basis. It is therefore
essential that all application documents be completed with a view to presenting the
candidates' qualifications and experiences as they relate to the requirements as set out in the
relevant Job Opening.

8. As per the Secrctary-General's Report at the 79th Session of the General Assembly on
implementation of the recommendations of the Special Committee (C-34) on Peacekeeping
Operations (A/79/553lAdd. l), to reduce the overall time of recruitment campaigns. the

€
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Secretariat encourages the timely submission of application documentation according to the

established requirements and a limit of the number of nominations to two candidates per

post. ln this regard, the Member States are requested to limit overall number of nominations
for this post to two applicants, including a woman candidate.

9. In accordance with the Policy on Human Rights Screening ofUN Personnel, Permanent

Mission is r€quested to provide human rights certification for all nominees. The following
language must be included in a nomination note verbal: uThe Governmenl of .,,..... is hereby
conJirming that none ofthe nominoted condidales has been conviaed of, or is nol
currently under investlgation or being prosecuted for, any criminal or disciplinary offence,
or any violalions ol internalional human rights law or international human ortan bw.
The Governnenl of ...........,......... also cerllfies that is not aitarc of any allqotions
agoinst lhe nominoted condidates thal they hove commilled or been inwlved, by aa or
omission, in the commission of on! acls lhal mq) arrutunl to violatioas of international
human rights law or inlernationol humanilarlan law."

10. ln accordance with the Policy on Human Rights Screening ofUN Personnel, all individuals
who seek to serve with the United Nations, are rcquested to make "self-attestation" that s/he

has not committed any serious criminal offences and has not been involved in violations of
intemational human rights or international humanitarian law. The s€lf-attestation must be

anached to the P-l I form and contain the following wording: "I adesl lhot I have not
commilted, been conviaed of, nor proseculed for, any criminal or disciplinary ollence I
altest lhat I haee not been involved, by ocl or omisslon, in any violaion of human rights
lot, ot inlenotional hunanitaiaa /ar,. " The applications without signed individual self-
attestations will not be accepted.

I l. The Government is also requested to certily that there was no corruption or fraud in the

nomination procedures of police officers on secondment to the United Nations.

12. Permanent Mission is requested to confirm the level ofthe educational degree obtained by
each nominee, or it's equivalency to a I st or other level university degree.

13. Rank in application form (EAC) should be outlined in candidate's original language with
literal translation in English. No equating to military ranks should be made.

14. Permanent Mission is requested to present their candidates in accordance with the deadline
date specified in the Job Opening, under cover ofa note verbale listing the names ofthe
candidates, post title(s) they are nominaleri for and the corresponding vacancy
announcements.

15. Applications must be forwarded by e-mail to the Police Division Selection and Recruitment
Section, Office of Rule and Law and Secu"ity lnstitutions, Departrnent of Peace Operations
on the following e-mail address: oschcnk.lv (a-run.or( in accordance with the specific
dircctions in the rclevant Note Verbale. In the event the size of the e-mail with attachments is

too big to be submitted in one single message, then the message can be divided into lew
parts. The first part should clearly indicatc the total numb€r of submissions that will follow.

16. tJpon receipt ofthe applications. the Recruitrnent Officer, whose e-mail is provided above.

will acknowledge the receipt ofthe documents.

17. Communication regarding this process will be maintained through the Permanent Mission
only. No personal queries from individual applicants will be entertained.

May 2025
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REFERENCE DPo/ORCLSI/PD/2025/0 I 8l

The Secretariat of the United Nations presents its compliments to the Permanent Mission of
Member State to the United Nations and has the honor to refer to lhe requirement for lhe services of
Police Officen in active service. In this regard, the Departsnent ofPeace OPerations (DPO) is seeking

the nomination ofcandidates for appointrnent on secondment to the United Nations Mission in United
Nations Interim Serurity Force for Abyei (INISFA) for an initial period ofone year wilh a possibility

ofextension in that position for a second and third year. ln exceptional circumstapces, the secondment

to thc positions may be extended for a fourth year, but not longer. Posts are available through the

issuance of the following Job Openings: 2025-LINISFA-3103 l29l -DPO and 2025-UNISFA-3103 1292-

DPO posted for a period of90 days effective I I Septcmber 2025. The closing date for thc Job Openings

is ll December 2025.

Thc nomination procedures logether with all forms to be completed are included in this
package. It is kindly requested that all documentation be submitted electonically to the Selection and

Recruitnent Section (SRS) to thc following email address: oscheokov@un.org.

Applications reccived after the deadline specified on the Job Opening will not be accepted.

In as much as the posts require the expertise ofpolice olficers in active service, tle Permanent

Mission of Member State is kindly r€quested to confirm that selected candidate(s) will be released, in a

timely manner, from their national police service obligations for service with thc United Nations. The

Permanent Mission of Member State is also requested to ensure that the rank ofeach candidate

submitted is clearly indicatcd on the application.

The United Nations Secretariat would like to inform the Permanent Mission of Member State

that in an effort to sreamline and expedite thc procedures ofrccruiting seconded officers, candidates

approved for placement in the roster, may be selected for positions with similar firnctiors (same

functional title and level), without a new Job Opening being issued. Candidates shall be retained in the

roster for a period of two years afler the fint day ofthe month following thc selection decision by the

Head ofthe Departnent.

It should be roted thal during thet secondment to the United Nations, police penonnel are not
eligible for reassignment or transfer to any other seconded position within the peace oPerations or the

UN Secretariat- Active duty seconded penonnel may serve under a UN staff conuact for a period ofup
to three years (cumulative), which, in exceptional cases, can be extended for a fourth and final year

subject to operational needs and satisfactory performance. This service limit includes periods of any

prior services with the United Nations as an active duty secondcd officer under a IIN staffcontract.

Candidates who have previously served as active-duty seconded persomel may reapply afler a

break in service ofat least one year from their last secondment under a UN staffconfact, subject to the

conhact limitation as indicated above.

Nominations of currently serving active duty seconded police personnel on a UN staffconE-act

will not be considercd.

Candidates must mcet all tbe requirements of the Job Opening at the time ofnomination in order

to be considered for the position.

Nomination ofwomen candidates is strongly encouraged.

The Secretariat wishes to reiterate that promoting and encouraging respect for human rights is a

o

In addition, it is strongly recommended that the Permanent Mission of Member State carefully
submits only those candidales meeting all requirements for the positions as described in the Job

Opcning.
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core purpose ofthe United Nations and central to the delivery of its mandates. Should the Secretariat
become aware of grave human rights violations which give rise to concems as to the record and
performance of [country] police personnel, this may constitute grounds to revoke its acceptance of such
personnel to serve in UN peace operations. In the case of nominees who have been investigated for,
charged with or prosecuted for any criminal offence, \\'ith the exception of minor rafiic violations
(driving while intoxicated or dangerous or careless driving are not considered minor traffic violations
for this purpose), but were not conyicted, the Govemrnent is requested to provide information regarding
the investigation(s) or prosecutions concemed. The Government is also requested to certitr that it is
not aware of any allegations against its nominated candidates that they have commifted or been
involved, by act or omission, in the commission ofany acts that may amount to violations of
intemational human righs law or international humanitarian law.

The Secretariat recalls that it has a zerc.tolerance approach to fraud and com:ption. The
Goverunent is therefore request€d to certiry that there was no corruption or fraud in the nomination and
extension procedues ofpolice officers on secondment to the United Nations. Should the Secretariar
become aware of allegations ofcorruption or fraud in the nomination or extension procs6u,aa 11ra1i.a
officers on secondment, this may constitute grounds to revoke its acceptalce ofsuch personnel to serve
in the United Nations as wcll as suspension ofany future police deploymens from the contributing
country concemed.

The United Nations Secretariat would like to avail itselfofthis opportunity to inform the
Permanent Mission of Member State that staffmembe rs are subject to the authority of the Secretary-
General and thereby are subject to the United Nations StaffRegulations and StaffRules. In this context
your attention is &awn to StaffRegulation 1.2 O, whereby "[n]o staff member shall accept any honor,
decoration, favor, gift or remuneration from any Govemment".

The Permanent Mission of Member State is encouraged to nominate qualified womcn
candidates.

The Secretariat ofthe United Nations avails itselfofthis opportunity to renew to the Permanent
Mission of Member State to the United Nations the assurances of its highest consideration.

I I September 202i

$l

united Nations $$]) *.,,ons Unies

This request is bcing o:ansmitted to all Member states.
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Post title and level
Organizational Unit
Duty Station
Reporting to
Duration
Deadline for applications
Job opening number

Police Chief of Operations (UN Police Planning Officer), P-4
United Nations Interim Security Force for Abyei (UNISFA)
Abyei
Deputy Police Commissioner
l2 Month (extendible)
I I December 2025
2025-UNISFA-3103129I -DPO

United Nations values: lncluslon, lntegrity, Humility and Humanaty

RESPONSIBILITIES

In compliance with the mission mandate and under thd supervision and substantive guidance ofthe Deputy
Police Commissioner @PC), the Police Chief of Operations will be responsible for, but not limited to, the

performance of the following duties:

Oversee, plan and coordinate operational activities of all elements ofUN Police Component,
including individual police officers (IPOs) and Formed Police Unit (FPU).
In coordination with the other pillars of the IJN Police Component, assist the Police Commissioner
or his/her Deputy in the formulation and implementation of the UN Police Standard Operating
Procedures (SOP), Concept of Operations (CONOPS) and other operational guidance and

instructions; initiate their review if necessary.
Coordinate UN Police operational support activities with Abyei Police Service (APS), other
UNPOL sections, Mission and Host State's national security agencies, including planning and

allocation ofUNPOL human, logistical and operational resources in accordance with operational
needs.
Coordinate operational support to the Abyei Police Service (APS) in the maintenance of law and

order through the deployment ofFPU or other IIN Police elements when required.

Coordinate the operational activities/requirements ofuse ofFPU throughout the Mission area as

well as administrative and welfare support on a regular basis.

In the absence ofAbyei Police Service, provide advisory support to the Community Protection
Committees (CPCs) in the maintenance of law and order; coordinate their capacity building and

training when/if required.
Analyze trends and implications of emerging criminality and other security related issues and

develop and/or recommend and advise on possible strategies and countermeasures.

Establish and maintain more efficient operational reporting system within the UN Police
Component, with other Mission stakeholders and DPO Police Division.
Establish a close liaison with the UN Police Team Sites and FPUs on matters ofoperations, safety

and security in the area.

Q

Nations
l.th Openingfor posilion requiring oflicial secondment

from national governmcn0 of Member Stales ofthe United Nalions Organizution

Reouitment closure and onboarding oJ selec'led candidate is subjecl to budgelary availabilily
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. Conduct regular assessment visits to the team sites and FPU camps to inspect the overall progress

ofthe implementation ofoperational plans and monitor the welfare and security concems of
UNPOL,/FPU personnel on the ground.

. Establish close liaison with the Mission military component to plan joint operations, coordinate
participation of UNPOL staffin Joint Operations Center (JOC), Joint Mission Analysis Centre
(JMAC).

. Closely interact with the Mission Security pillar, Military component, APS and other security
institutions to comply with UNPOL personnel's safety and security.

. Establish and provide proper command and control management of the subordinate UN Police
personnel under his/her supervision.

. Maintain a database ofall operational activities including crime statistics and recording major
crime incidents that occur within the AORs.

. Plan and coordinate FPU mandate activities to ensure that they are in accordance with FPU Policy
(Public Order Management within, support of humanitarian activilies, dynamic patrols, and other
pertinent tasks directed by the Police Commissioner).

. Ensure effective and efficient operational deployment and functioning ofthe FPU within and

throughout the Mission area in close consultation with the UNPOL leadership through the

established chain of command.
. Coordinate the operations ofthe FPUs, especially in hot spots within the Abyei Area for effective

timely response.
. Performs other functions as are consistent with the mandate provided by the Security Council

Resolution and as may be required by the Police Commissioner.
COMPETENCIES

Professionalism: Shows pride in work and achievements; demonstrates professional competence and

mastery ofsubject matter; is conscientious and eflicient in meeting commitrnents, observing deadlines and

achieving results; is motivated by professional rather than personal concerns; shows persistence when
faced with difficult problems or challenges; remains calm in stressful situations. Takes responsibility for
incorporating gender perspectives and ensuring the equal participation ofwomen and men in all areas of
work. Knowledge and understanding oftheories, concepts and approaches relevant to democratic policing,
law enforcement, public order policing, experience in planning, development and implementation of
policing guidance, operational orders; ability to apply technical expertise to resolve police related issues

and challenges; strong organizational skills and a demonstrated ability to establish priorities and to plan,
coordinate, and monitor the work ofothers.

Planning and organizing: Develops clear goals that are consistent with agreed strategies; identifies
priority activities and assignments; adjusts priorities as required; allocates appropriate amount oftime and

resources for completing work; foresees risks and allows for contingencies when planning; monitors and

adjusts plans and actions as necessary; uses time efficiently.

Teamwork: Ability to establish and maintain effective working relations with people of different
national, linguistic and cultural backgrounds with sensitivity and respect for diversity. Willingness to
solicit inputs and leam from others, to place team agenda before personal agenda. Willingness to share

credit for team accomplishments and joint responsibility for team shortcomings.

OUALIFICA'tIONS:
Education:
Advanced university degree (Master's degree or equivalent) in one or more ofthe following disciplines: Law,
Law Enforcement, Security, Criminal Justice Administration, Business or Public Administration.
Development Studies (particularly in law enforcement) or another relevant field. A first level university
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degree with a combination of relevant professional level experience in law enforcement, including police
operations and administration, may be accepted in lieu ofthe advanced university degree. Graduation from a
certified police academy is required.

Work Experience:
At least 7 years (9 years in absence of advanced university degree) of progressively relevant and active
policing service/experienc'e in a national or intemational law enforcement agency at the field and/or national
police headquarters level - required; 5 years ofactive managerial police experience with practical involvement
in operational planning, commanding police operations (including with formed police units' use), policy
development - required. Practical dircct experience in commanding a regional or a state level police
infrastructures/pillars - highly desirable. Experience in crime management, police administration, police
training and development, community policing, change management (particularly in law enforcement) or
related field is highly desirable. Previous UN or international experience is an advantage.
Rank: Lieurcnant-Colonel/Superintendent of Police or other service equivalent or higher.
Languages: English and French are the working languages ofthe UN. For the post advertised. fluency in oral
and written English is required. Knowledge of Arabic is an advantage.

Prcferencc will bc givco to cqurlly qurlificd womcn eodidrtB.
Drle of lssu.[ce: I I Scptcmb€r 2025

httos://oolice un .org/en/vacancies

ln rccordancc wiah thc Policy otr HumrD Rigbts Scrctoing of UN Personnel, rll individurls who rcek to scrvc with thc
Uritcd Nstions rre rrqucstcd to mrke '3elf-attcstrtiotr" that s/hc hrs not committed rny scrious crimintl offcnccs rnd
hrs not beco involved in violations of internrtionrl humeo rights or intcrnrtioDrl humrnitrristl hw. Th€ errct wordi[g
ofthc sclf-tttcatttior is outlined in ptrt. 5.2 ofthe .bovc meotiotrcd Policy. Thc finrl dccieion otr thc sclcctioo of rtl
individurl to scrvc witt thc Ulitcd Nrti,ons will rlso bc subjcca to hum.n right3 icrccoing,
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Post title and level: Gender-Based Violence Police Adviser (UN Police
Analyst), P-3
United Nations Interim Security Force for Abyei
(UNISFA)
Abyei
Police Commissioner tbrough Chief of Operations
l2 Month (extendible)
ll December 2025
2025-UNISFA-3103r292-DPO

Organizational Unit:

Duty Station:
Reporting to:
Duration:
Dead line for application
Job Opening number :

RFSPONSIBILITIES:
Under the overall dircction of the Police Commissioner, the Gender Based Violence (GBV) Police
Adviser will take the lead role in supporting thc Abyei Police Service (APS) and Community
Protection Committee (CPC) to establish a new strategy to fight against GBV at the operational
level. He /She will also assist to develop specific training programs and will work with a special
focus on the women in IDP camps.

The Cender Based Violence Police Advisor will work also with hiVher Abyei Police
Service (APS) and Community Protection Committees (CPC) counterparts in order to
undertake the following tasks:
o Evaluate current practices ofthe APS and CP('on gender-based violence (CBV) issues.
. Review the existing strategy to fight against GBV to make sure they are operational

through specific programs and contribute to errsuring that the desigrr ofGBV programs
arr innovative and reflect intemational standards.

o Provide assistance to the APS and CPC countcrparts in the regular monitoring of GBV.
in particular provide guidance in developing standardized indicators and monitoring
tools.

. Ensure collaboration with other partners and technical units where appropriate.
o Ensure APS and CPC emergency response and capacity building to respond effectively

and efficiently to sexual violence emergencie s are in place.
o Develop and assist to deliver a specific training program for APS and CPC officers.
. Developing the capacity of the APS and CPC to perform all functions within this area of

responsibility.
r Assist in the development ofa special victinr's unit to support the APS and CPC.
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. Ensure that the victims are provided with useful information (referrals to other

organizations speciatized to assist victims ofsuch violence, community Sroups' etc')'

. Assistthe mission in organizing and planning ofinternational genderevents such as the

Intemational wo'nen's Day and the Global open Day on women Peace and Security

among otlers.
. Contribute to the mission induction training for new military, police and civilian

personnel dePloYed in UNISFA.
o ln close collaboration and coordination with AFPs e.g. IOM, mobilize and enhance the

capacity of women within the Misseriya and Ngok Dinka communities on gender issues

and child pmtection coaching them on micro economic activities'
o Conduct gender sensitization campaigns to different segments of the Abyei

communities in ensuring gender equality prevails with the Abyei Area.

o Coordinate all agencies in the area to support the efforts ofcrime prevention campaigns'

. Implement favorable initiatives in Abyei to address GBV issues like victim support

programs, establishment ofcall centers in parmership with stakeholders'

o Advise and mentor APS and CPC personnel on proper detention procedures ofwomen

and children to ensure human rights are respected when detaining them'

. Implement Gender Parity Strategy in discharging the mandated tasks.

. Performing other duties as assigned by the Senior Leadenhip of UNISFA'

COMPETENCIES:
profcseioosttm, Shows pride in work and achievements; demonstrates professional competence

and mastery of subject matter; is conscientious and efficient in meeting commitments, observing

deadlines and achieving results; is motivated by professional rather than personal concems;

shows persistence when faced with difficult problems or challenges; remains calm in stressful

situations. Takes responsibility for incorporating gender perspectives and ensuring the equal

participation ofwomen and men in all areas ofwork. Knowledge and understanding oftheories'

concepts and approaches relevant to democrstic policing, law enforcemenu Experience in

planning, deveiopment and implementation of policing programs, management and

ud-inirtrution; Ability to apply technical expertise to resolve police related issues and

challenges. Strong organizational skills and a demonstrated ability to establish priorities and to

plan, coordinate, and monitor the work ofothers.

Plenning and Organizing: Develops clear goals that are consistent with agr€ed strategies;

identifiei priority Ltivitiei and assigrments; adjusts priorities as requircd; allocates appropriate

amount oitime and rrsources for completing work; foresees risks and allows for contingencies

when planning; monitors and adjusts plans and actions as necessary; us€s time efficiently.

Teamwork: Works collaboratively with colleagues to achieve organizational goals; solicits

inputs by genuinely valuing other's ideas and expertise; is willing to learn from others; supports

and acts iri accordance with final group decision, even when such decisions may not entirely

reflect own position; shares crediifor ieam accomplishments and acceptsjoint responsibility for

team shortcomings.

OUALIFICATIONS:
ffi;;ilfA;"-A University Degree (Master's or equivalent) in Law enforcement, Criminal

e
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Justice. Security, Public Administration, Security sciences, Human Resources Management, social
Sciences, Development Studies (particularly in larv enforcement), change Managernent or othe"
relevant field. A first level university degree with a combination ofrelevant academic qualifications
and extensive experience in law enforcement, including public order management, police unit
commanding and planning police operations may be accepted in lieu of the idvanced university
degree. Graduation from a certified police academy or other law enforcement training institution is
req u ired.
Work Experience: A minimum of 5 years (7 years in absence ofadvanced degree) of proSressrve
and active relevant service/experience at the field level (region/district), including direct practica I

expenence tn cnme prevention, investigation of domestic violence, community policing, victim
protection, is required. Experience in gender ma instreaming, project management, policy
development, implementation of GBV programs in emergencies and post-conflict contexts is highly
desirable. Experience in budgeting and police planning is an asset. Peacekeeping or other
intemational experiences in the l-IN or other intemational organizations is an advantage.
Rank: Rank required for a P-3 is Chief Inspector, Major, its equivalent or nigher rank.
Languag€s: English and French are the working languages of the UN. For the post advertised.
lluency in oral and written English is required. Knowledge of Arabic is an advantage

Prefereoce will bc givcn to equrlly qutlificd women cendidrlcs.
Drtc of lssurncc: I I Scptcnrbcr 2025

httos:/ licc.un.ors/en/vacancres

ln eccordrncc with thc Policy on Human Rights Scrccring of UN Penonncl, all individuals who s€Gk to s€rvc
with lhc UDitcd Nltions rre rcquelcd to mike sself-rttestrtion' thst s/he h.s not committcd .oy lerious
crimitlsl olfcIlces rnd bas not bceo itrvolvcd in violations of intcrmtionsl humen rights or intcrnrtionel
humanilrrien lrr. The eracl wordiDs ofth€ sclf-rtteststion is outlined itr prre. 5.2 ofthc ebovc otcntioncd
Policy. The fiorl dccision oo tha sclcction of rn irdividual to s€rvc r?ith tha Unitcd N.tiotrs will sbo bc rubjcrt
to hrlmrn rights scrcening.


